Eap. Indusiries Service Rules, 1960

{First published in 1he Rajaxthan Rajpatra,
Part IV-C, dated March 2, 1961.)

APPOINTMENTS {(A-IF) DEPARTMENT

Naotification
Faipur, Cctober 17, 1960

No. F. 3 (1} Apptis, (Chi56.- in exercise of the powers conferred by
thi: proviso 1o Article 309 of the Constitution of India, the Governor of
Eajasthan makes the followinyg rules regulating reeruitment ta posts in
and the conditions of service of persons appointed to the Rajasthan
industries Serwvce.

THE RAJARTHAN INDUSTRIES SERVICE RULES, 1968

PART [- General

E. Shart title and commencement:- These Rules may bz called the
Rajasthan Industries Service Rules, 1960 and shall come into fores at
once. -

2, Repeal.- All Fules and vrdees in relation to matters and in
force immediately belore the commencement of these Ruoles are
hereby repealed. Provided any activn laken under the repealed rules
and orders shali be decmed to have been taken under these Bules,

3. Stacus of Nervice: The Rajasihan Indusicics Szivice s a Slale
service,

4. Delnitivos:- Tn thess Rulzs wedess there is anything repugnant
in the subject or conlext:-

{a) "Commtssion” means 1he Rajasthan Public Service Commis-
slon.

{b} "Dhrecior” means the Direcior of Indosteies and Commence,
Covernmeni of Rajasthan,

{r) "Dirgct tecruitmenl' means reeruiiment otherwise than by
promotion as prescribed in Rule 7.

+{d} "Governmenl” and "Stale” mean respectively Lhe "Govern-
ment of Rajasthan and the Staie of Rajasthan;”

7t Substitute) for rule 2-

"2, Bnpersession of caisting rules and orders:- All csting Bules and orders i
eedation o matiers covered by thess Rules ave hereby supecseded, but any action laken
by oran purswance of spch wostieg ralcs and oeders shall bo deemed o have 1aken
soder these Rules’, vide Matefization Mo, T 22, IW (1550 Ends. (A)7SY, dated 10.2,1967,
+ Subzinuted for (33—

il Cioveroment and Stae” means eespective |y 1he Giovernment ssd the State
of Rajasthan” vide Motilsalion Mo, BT (10) DOP (A- 1674, D:z:t-fd 1021075,

) A 5 R et N

R o il
i H
Z i
! i §

L S,



2 Raj. Industsics Scrvice Rules, 1964

(e} "Member of the Scrvies” means a Person appointed in a
substantitive capacity to a Post in the Service under the Provisions of
these Rules or orders superseded by these Rules, and includes 2 Per-
son placed on Probation;

{f} "Sehedule” means a Schedule to these Rules;
(g) "Service” means the Rajasthan Industrics Service;

&(h) "Substantive Appointment” means appoeintment made
under the provisions of Ibese Rules to a substantive vacancy alter due
selection by any of the methods of the recruitment prescribed under
these Ruies and includes an appointment on probation or as 2
probationer followed by confirmation of the mmpll;tiun of the proba-
tionary period. .

Note:- "Due selection by any methods of recruitment preseribed
under. these Rules' will include recruitment cither on initial constitu-
tion of SerVice of in accordance with the provisions of any Rules
promulgated under previso to Article 309 of the Constitution of India,
exccpt Brgent temporary eppointment.”

*{i) "Service’ or "Experience” wherever prescribed in these Rules

o Substituted forn-

() "Member of Service” meahs a person appoinicd substantively Lo a post in the
Seruice under the provisions of these Rules or Rules or orders superseded by Rule 2%
wds Notilication Ko, F.22 (1% (155) [nds (A)/RS ¢t TI24T.

& losected vide Motification No. F, 73 DOP { A7, dated 571974,
o Substituted for

+ (i} “Service' or 'Expedence’ wherevet prestnibed in these Rules as @ condition for
promotien [tom one Service to anather ar within the Sendce from one category to
anather or 1o Senigs Poses in the case of person holdmg such posts in substentive
cepacity shall include Lhe perind for which the person has continuoushy worked on
such post after regular receuitment in accordance with the Rales promulzaced under
provien ta Article 39 apd shail also include the experience gained by officiating
temporary of nel-hoc appoinkment, it Such appointment is in the regutar line of
prometicn and was noc of step gap or [oTtuitcns natere of invalid under any law and
does Ao invalve supeesession of any senior offictal except when such super session
was either due to want of prescribed academic and other qualifications, vnfitness of
non 5::_]r:cti|:|n by mesii of the default of the seniar offidal coneemed ot when sach
ad kot or wigen! temporary appointment wat in accordance with Seniority-cunm-
merit”

Notes Absenees during servics .8, training and deputation which are reated as
"duty®-under the B.S5.R., shafl also be counted as service for computing minimum
Cipericnce OF servite requared for promotion.”

vide Matification Na. E. 6 (2] I¥OP/A- TI71 dated 20882,

+  lngerted vide Natification Mo, F. & AT, dated 5.10.1975, -
2 o lbgned {2} DOE, (AT, dated 9.10,1975, effective

£ lpserted vide Netsfication No. T 6 (2 Apptes. (A-Dp71, & 37 ivi
from 1 16,1975, (2) Apptts. (A-TYTL, dated 537,76, effestive

Haj. [ndustties Service Rules, 1963 3

as & condition lor promotion from ane service [0 another ar within the
Serviee from one category 1o anather or 1o senior posts, in the case of
a person holding a lower post cligible for promation to hipher post
shall include the period for wihich the person has coatinoously
worked on such lower post alter cegufar selection in accordance
with Rules promulgated under provisa to Article 309 of the Coostitu-
tiun of Tndia.

Note:- Abscnce during service e.g. training, leave and deputation
etc. which are treated as ‘duty’ under the Rajasthan Service Rules,
1951 shall also he counted as service for computing experience or
serviee reguired fur promotion.”

(7Y "Year" means financial yuar.

5. luterpretation:- Unluss the context otherwise roquires, the
Rajasthan General Clauses Act 1955 (Rajasthan Act No. VI of
1955), shatl apply for the interpretation of these Rules as it appizs {oc
the interprctalion of a Rajasthan Act,

PART-il-Cadre
£6. Constitution of the Service:- The Scryvice shall consist of:-

{a) persons holding substaotively the posts specifisd in the
Sehedule;

{h) persons recruited to the Service before the commencement of
these Rules, and

{c} persoos recruited o the Service in accordance with the
pravisions af these Roles.

%" fA- Strength of the Service- The streagth of the Servier and
the nature of the posts therein shull be as speeified in the Schedule:

Provided that the Government may leave unfilled, or may hold in
ahoyance or abolish any vacant post or posls without thurehby eabtling
any person (0 COmpPensalion or may ¢roate additional permanent or
1emporary posts in the Service. from time to time, as may be found
TCRERATY.

+ + "Provided further that-

+  Added vide Motificalion Moo B 7 {3 ROPA-IIEL dated 21121961 wel
[0 I3
L Substrtuted for "6, Strengil of the Service:- The Strengih of the Seoice and
garure of the posts therein shall be as spectfied inhe Schedule T

Provided that the Grovernment may feave unfilled or may fold in abeyvatoe ar
abofish any wacanl post o posts witheut theeeby calktling any pecsan 10 eampen sation
or may croate additional peratanent oT lemporary pests in the Nervice, lrom fime 1o
lime. as may e found aecessary. vide Morification Mo, B33 {d {11} lads (A)/GS dated
2051970,
T Inserted vide Matification Mo, B35 (4] €313 Inds |A 65, Sated 20.5 1970
+ = Ineected wide Moficatian Mo, 12 03 nds 1073, daled 52005



1 Raj. Tadusines Service Rules, [960

{2} Government may create temporaidy additional catcgaries of
pasts i the Service as specified in the Second Schedule appendcd o
these Rules, which shall remain in facce Gll such time as such 1em-
porary fosts in such calegorics are sanctioned;

(1) the various conuitions, principles and procedures contained o
these Rules, exceprt for substantive appaintments, shall, as far as pos-
sible, apply mutatis mutandis to recruitment, appointment, and in
ather matters to such modification us may be speeified in the Second
Schedule;

{c} the posts included in the Sccond Schedule shull be treated as
isolated and cx-cadre posis and appointment therelo shall not confer
any right on a person for appointment, confirmation and SEnioTity olo.,
for the pests included in the regular cadre pusts of the First Schedule
unless and until the posts are made permancot and Lhe categorics
included in the permanent cadre;

(d) a holdcr of temporary post included in the Second Schedule
shall alse be eligible for promation to higher temporary category of
posts included in the Svcond Sehedule, if he fulfills other conditions
laid down in the First Schedule, provided that in any Service consisting
of Section or Wings lor pramotion, peisens from owside the Section
ar Wing shall not be considered for promotion unless otherwise men-.
toned specifically,

{c] a member of Scrvice shall have procedence over a holder of
lemporary post included in the Sccond Schedule where both are
eligible; and

(1) the provisions for deteemination of seniority inter se of holdors
of such posts in the Second Schedule shali, except for subslantive
appuiniment apply mutatis motandis and a scparate semiority list shalt
be deawn lor thonh."

PART-IM-Recruitment

E7, Sources of Recruitment:- Recruitment 1o the Serviee after the
commoncement of these Rules shall be made by the following
methods;-

() direct recruitment in accordance with Part IV of these Rules;

£ Aubstitured for

T 7 Bources of Recrmilmen:. Feeocruitmen to the Serviee afler 1the comemesen-
ment of ifese Kalow shall be made fy direct cecruitment or by promaotion, as speerfied
in eolumi - ol Schedule [

Erowided Lhan o the Government 1s salisfed in consaltation wath the Commis-
sion thal ia 2 partcebar year no suitable oificer is availible from the Service Jur
appointmeal b the vacant post by promoton, sl pasL nhall 8ls be Filled wp by diregr
P e

"wide Motification Mo F. 22 (Ev] {155} Tnds £ARST. dated HIL2 1907,

Raj Industrics Service Hules, 1940 i

(6 "Provided that vacancies shall be reseeved for candidates who
are non-raretted emnpbovees in acrordance with sub-ruic {2} of rale 4
of the Rajasthan State and Subordinate Services {Direat Recruitment
by Combined Competitive Examinations) Rules, 1962

() promotion in aceordance with Part ¥ of these Rules.

Providid-

(1) that if the Governmenl is satisficd, after eonsultation with
the Commission that suitable persons are not availabic for appoint-
ment by either methoed of recruitment in a particular year, appalnt-
ment by other method in reluxation of the prescribed propartion,
may be made in the same manner as specificd in these Rules, and

{2) that nothing in these Rules shalt preclude Government fram
appointng officers proviously in the employment of pre- TEOTEARISY-
tion States of Ajmer, Bonhay aad Madhya Bharat 10 suitable posts in
the Scheduile in accordance with the dircctions governing the integra-
tion uf their services.

‘gi@ (3) "Providud further that notwithstanding anything com-
tained in these Rules, the officers holding substantive appeiniments in
the various Covenanting States forming part of the United State of
Rajasthan prior 4o 1950 but who were not sclected for substanive
appuiatment Lo any Service or post 4s a result of integration but were
working un an ad-haec officiating or 1emporary basis with the cogeur-
rence oF the Commission en a pust included in 1he Schedale con-
tinnously for a period not loss than twe years on 2-3-1961, the date of
promulgativn of the Rules, shall be sereened by a Committee refereed
tein rule 23 {b) for adjudging 1heir suitability for the posts hitd by
them on the date of pramuiganion of those Roles or on eguivalent or
lower pursts, iF the incumbents desire to be sclected for sach past
nrovided that they should poswess uny one of the following qualific-
tions;-

(i) 1he gualifications prescrilied either for direct recruitment or
promuotion as laid down in the Rules, or

(i} the qualifications on the basis of which such pErsons were
mitkally appointed on ad-hoc/vfficiating temparary hasis.

+ (4] Provided alan that the post of Assistant Direcior (Leather)
may also b fifled in by transfer of an Assistant Dicector possessing the
qualifications prescribed tor the post™. :

 Interted vile Natificeon Mo 8 (6] [OF (AT daced 29021973,
de Enverted vide Notilicanon Mo, B % (223 Inds {41061 daged 20001569,
+ Added vide Motifieaticn Mo, o201 (6 lad s (ARSS dared 191970, Feciive

Erom 1.59,1%70.



G . R Industries Sepviee Rujes. 1960

1A "Motwithstanding anything contained in the recruitment,
appointment, promaoticn, seniority and confirmulion ete, of a persan
wha joins the Army/Air Force/ Navy duting an Emerpency shall be
regulated by such orders and instructions as may be issucd by the
Government from time to time provided that these are repulaled
mutatis mutandis according to the instructions issucd on the subject
by the Government of India."

The above amendment shall be deemed 1o have come into {nree
with effect from 20.10.1%03.

L3, "Reservation of vacaacies for the Scheduled Castes and the
Scheduled Tribes:- (1) Reservation of vacancies for the Schoduled
Castes and the Scheduled Tribes shall be in accordance with the
orders of the Government for such reservation in force at the time of
recruitment ic. by dircet recruitment and by prumaotion.

{2} The vacancies 5o reserved far promation shall be flled in by
<"Sepiority-cum-merit and merit,"

(3} In filling the vacancies so reserved the eligible candidates
wha are members of the Scheduied Castes and the Scheduled
Tribes shall be considered for appointment i the urder in which
their names appear in Lhe list prepared lor Dirget Recruitment by the
Commission, for posts falling m its purview, and by the Appointment
Authority in other cases, and the Deparlmental Promotion Commetce
or the Appointing Authority, as the case may be, in the cuse of

promotees, irrespective of their relative rank as comparcd with other

candidates.
*{4} Appointments shall be made strictly in accordance v-rith the
tosters prescribed separately for direat recruttment and promation. In

F Taserted vide Notilication Mo F. 21 {12) Appres (C3155p1, 1] dated 29 E. 1973,
i Swuhsttturesd for

“8. Reservalion of vacaocles for Scheduled Costes and Schedoled Tribes,-
Rescreption of vacanemes for Scheduled Castes and Scheduled  Trines shald be in
gcgordance win the orders of U Gavemment fo such resersarion an [oece al the tme
w recociigien,

Motei- Reservation shall be caleulated on the hasis of 20lal vavancies, Adjust-
ments of [ractions shall be made over a period of five yeacs. Prometions shall be
itrespeciive of casie considerations.”

vide Notification Mo. 7 7 (4} DOPEA-UYTS, dated 3101973
+ Substtuted for the expressing Merit abope” vids Notification MNa. F. 7 4]
DOPFA-TLTE dated 20,1 1951
* Sabatituted for:-

"4} In the event of non-availabiliy of a sufficicnt nember of cfigble and
suitdbls: candidanes smongsy the Seheduled Castes and the Seheduled Tribes 1n g
pareteular year, vacaneiss shall nal be cn ered forward ane shall be filled in arcordance
witiy 1he farmal procedure.”

vide Nowification No. P T EANDOL {ATI73 danen 1021975,

Raj. Industries Service Hules, 1960 T

the cvent of non avaitability of the clipible and suitable candidates anmongs
Scheduled Castes and Scheduled Tribes, as the case may be, in a parlicuiay
vear, the vacancies so reserved for them shall be filled in accordance with
the normal procedure and an equivalent number of additional vacancies
shaif be reserved in the subsequent vear. Such of the vacancies which remain
so unfilled shail be carricd forward to the subsequent three recruitment
years in total and thereafier such reservation would lapse:

Provided that theee shall be no carry forward of the vacancies in posts
or class/category/ group of posts in any cadre of Service 1o which protic-
tions are made on the basis of x [Deleted) merit alone, under these Rijas."

$ "8A. Reservation of vacancies for Other Backward Classes :-
Reservation of vacancies for Other Backward Classes shall be in ac-
cordance with the ordees of the Guvt, for such reservarion in foree at
the time of direct recruitmeni. In the event of non-availabilioy of
eligibile and suitable canididates amonpst Other Backward Classes 10 5
particular vear, the vacancics su reserved for them shall be Gled i
accordance with the normal procedurs.”

(@9. "Determination of vacancies:- (1) (a) Subject 1o the provisions

X Beleted tor e words "hoth Mert and SERIOAY-cum- me st and nac by senworiey
chi” vide Notification No. F 7 (68) DO £A T0/75 T dated 31 10,1975,

3 Added vide Notification No, FI(2EX0 P A193 dared 24.5. 1990 we f. 2601093,
m Substitured for-

L ¥ "Determination of vacuncies:- |1} (23 Subject to fhe prawtsions of these Rutes,
the Appointing Authorily shall determine svnry year the number of cristing vacacies snd
thase anticipabed during the filowing veive months and the nurstber of persons likely to
be appointed 1o the Service by each method, The newt determination of vacancics shatl be
dane just before the expiny of Twelve months of the last determination of vacancies,

(b In calewlaring the actual nember of vacaneics to e fifled in by each method
on Lhe basis of percentage prescribed i the Schedule, the Appainting Avthority shall
adapt ah sppraprigtc conlinuous cyelic order to cotnespond with the proportion Laid
derwmin the Schedule by giving precedence to promotion Quoti.

(2} The Appointing Authoity shall determine every year the number of existing
vacancies and those anricipated in next twilve moRths which ace to be filled by promo-
tion of persans already in the Seovce

{3) The Appointing Authotily shall alse dolermine the torresponding vacancics
of carlier year, if any, yearwise which were requered to be filled io by prometion, if sueh
wACancies were por determaned and filled earticr in the yeatinwhich they we re requiced
to be fitbed it accordance with sub-rule 12"

vide Notification No. F. 7 {2) DOP/A-F/S] dated 21121980 we [ 14,0987,

i Substitnged loe-

£ 3. Determination af Yacancles:- (1] Subject ta the Provisitoes of these Rules. the
Appointing Autharity shall determing cach year the qumber of vacancies anticinared
duninyg the following twebee months and the number af persoas likely 2a be ecoraited by
each mathod. Sucl vacancees slall be determincd dgain before 1he expiry of mwelve
manths af the Last determinatian of such vacancies.

(2] In caloutating the actual number to be filled by each method on the hasis of
The percencage preseribed in coiumn 3 0 1 he schedule, appendad with relevanl Semvice
Rules. earh Appointing Authocity shall adopran appropriate oyelic eoald......



! Raj. Pndusines Seovece Ruies. 1000

of these Rules, the Appainting Authority shall deteroine on 1st April
cvery year, the actual pumber of vacuncies ociurting during the finan-
cil year.

{b) Whzre a post ts to be filled in by single method as prescribed
in the rules or Schedule, the vacancics so detcrmined shall be filled in
Iy that method.

() Where a post in ¢o be lled in by more than ong method as
prescribed in the rules or Schedule, the apportionment of vacancics
determiined under clanse (o) shove, to cach such method shatl be dong
maintaining the prescribed proportion for the over all number of posts
already filled in. IT any fraction of vacancics is [eft over, alter appor-
tionment of the vacancics in the manncr prescribed above, the same shall
be apportioned tu the quota of variows wethods prescribed inoa con-
tinuous cyclic order pving precodence to the promotion quota.

() The Appoining Authority shall also dewermine the vacancies
of earlier years, yoarwise wihich ware required (o be Alted in by promu-
tion, i such vacancies were ol determined and fitled earlior in the
year in which they were reguired to be Glled in!

Ze 0. "Natherality®:- A candidae Tor appoiniment to the Service
st bei-

comtd...
ntder in correspand with the propodstion laid dewn s cach of te Scrvice Bulos ansd by

Eiving precedence 1o peomsnon quara okl dircel reeruilmend yuals wg whore the
dppiHntraens by dereer recsulment and promotion tvoin ine percentage of 75 and 25,
respectively, e grce 2hall run as fnllnws. -
| By Fromaton 2 B docer peceoitment
3 Ty dhewcl reciaiiman, 4, By clitect cecouitment.
A By promanian, fa. By dircer recroitment,
T Bwdiren recrsiimen, ; f#. Ay direrr 1eeroineenr.
By promoitos, and 50 an
vide Mvolifieaiion Mo, [ 3 {3 DOATALTY dated 00301974,
LE Sshagruted forc ele 9:-

9, "Delermimalion of vacaneles:: Schare o (e pyovisions al these Bules,
Governuent shall dutcrmine From bme o lime Lhe number of vazansies ol e Service
antigipazed during a partculnr pejind of recoement and the number of posis Lkely oo
b filled by cach method”

wide ponbicanoa So. 7T CACTTETT dated S 1001573,

% Suhatituted toreals {6

10 "Nadiooesbilys- Aocandidice for appanimen? L L Sceeicn grasl e

) e oilizen ol Endia. or (b] a subyect ol Sikiim. ur

(e} asuhjecy of Mepai, oz £l a sehee of Bhnat er

fe) & Tehctan redugec who came aver 196 Badia heloce e (51 dapeagy, (962 with
thu intenoion of peemaneatly seacling in [nedaa, or

{F} a pursen ol [ndian oripin who kas migeeied Trom Takistan, Berma, Coplon
and Lasi AFriran Countres of Eenoea, Ugiads and 12e United Republic nf Tanzanid
Horme Ny Tarpanyka and Kapribar) wach the intentive of permangntly senling in
[ndia) . santd......

Haj, lndustries Sepvice Kutes, 1960 9

fa) a citizen of India, or
(b} a subject of Nepal, ar
{c] a subject of Bhulan, or

(d) a Tibetan rcfugee who came over to ladia before Lhe st
January, 1952 with the mtention of permanently setting in India, or

(e} a persan of Indian origis who has migrated from Pakistan,
Burma, Shri Lanka aad East African Countries of Kenya, Uganda and
the Usited Republic uf Tanzaniu (formerly Tanganyika and Zanzhiar)
@ “Zarmbia, Malawal, Zaire and Eihiopia,” with the intention of per-
maneally settling in Indiz;

Frovided that a candidate belonging to catzgories (b, (¢}, {d} and
(e), shall be 4 person in whose favour a certificate of eligibility has
been issued by the Governmani of Lndis,

A candidate in whose case 1 centificate of elfipibility is necessary
may be admitted to an cxamination or interviow conducted by the
Commisston or other recruiting autharity and be may also provisional-
iy be zppointed subject to the necessary certificate being given 10 him
by the Government,

*1UA- + "Conditinns of eligibility of persons migrated from nther
rountries to India".- "Notwithstanding anvthing contained in thesc
Rules, provisions regarding eligibility %m‘ recruitnent to the Serviee
with regard to nationality, age-limit and fee or other COmcessions to
2 person who may migrate tnom other countries to Jndia with the
intention of permancatly setiling in India, shali be regulated by suech
orders ur instructon, as may b issued by the State Government from
Lme (o Lim:; and the samc shall be regulated mutatis mulsndis accord.
;nﬁ Lo the instructions wssued on the subject by the Government of

ndia ”

contd...,..,

Provided that a candidaie befonging to calegories (o), (d} (&) and {3 shall be a
Pemon 0 wlose Bavowr a cectificate nf climbility has heer given by the Government of
India and if he belongs to category (£] the cerlificate of eligibifity will be jssued for g
pericd of ong year, after which sucl a candidate will be retained in servicn subject 10 his
hising acguire § Indean aitizenzhin.

éL candidate i whose ease 4 cerlificate of chgibility is necessary may be adimilied
fo 87 examination or inentew canducted by the Commassion of ather TecTuiting
aulhority as the casc may be. and he may alse provesionally be appouwted subjece to the
nemssa.ry c::_mfmal: BLing given 10 bm by the Governmene.”

vide .Notif_lca:icrn Mo, FoT(4) DOP (A-IT¢T) dawed 7.9.197.

" !ns:nr:d_mdn Maildication Mo, F. 7 (4] DOP (A6 daied 481977,
. ﬁddc.d vide Matilivation Mo I, 745) DPO { A-IT)/76 dated 20,677
;] - ]l:}:gdmg of Rule "10A" added vide Notificatian No, E, 1 (4) DOP/AIIT deted
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@ 11 Age:- A candidate for direct recruitment to a post
enumerated in column 2 of the Schedule, must have attzined the age of
2 years and must not have attained (i) the aee of +"33 yoars" inthe
case of non-lechnical posts, and (i} the ape of 35 vears in the ease of
technical posis on the first day of January next {oltowing the last date
fined for the receipt of applications:

_Provided:

{1} that the upper age limit mentioned above, shall be relaxed by
five years in the casc of women candidates, the candidates helonging w
the Scheduted Casies or the Scheduled Tribes, and political suffercrs,
and

B Substututed far

IL. Age- A candidate far divect recroitment must have arsmingd che age f 20
years and must not have attained the age of 2T years on the first day of Ienugry of the
year Jolloaing the 1ast date fixed for tecoupt of aprplicat fos;

Frovided:.

{13 that the upper age lumit Ear 2 candidate of a Sehedwled Caste vra Scheduled
Tribe shall be 32 years:

(2] that in the case of a persay emploved in connectinn with the affeirs of the
Siste uf Rajasthan o wha held i 8 subsiantive CATMICHY, & prrmranent past in one of the
covenanfing States ar had 4 lien oo such a Pesl vrwould have held & ben, of ot had noe
beon suspended, the upper age limit shalt be 32 years or 37 ¥ears if Meis a member of 5
Schedvled Caste or a Scheduled Trile.

£33 tha the upper age limit for direct recutmens oo the post of Directnr oc
Ioint Direcrar shall be relabic up ta 4 years.

(4) that 1he upper age lmit far Sagicdars including Jagirdars' sons who did not
have any sub-fagir for their subsisicnce shati be 40 yoars. This seaxaltion shabl remain
in force upto 315t Decembier. 1961 anly.

(%) that the upper age Lemit for wamen candidates shall be rajsed by 5 years,

{6} "Provided thar the upper nge fimit for tie reEcrvists, namely the Defence
Scrvice Person el transfeered 10 1he reserve, shall be 5 years,”

(7] "that the wpper age Liwet For the Political Sufferers shall be 40 years Lill the
Hst Decembher, 964 .

Explenation:- The expression "olitical Suifersr” fnr the purposes af this ruls
shall have the meaning assigned to it under clause (iie} of rute 2 of the Rajasthan
Paltlical Sufferers Aid Rubes, 1959, published in paen IV () of Rajasthan Cazens,
dated 18ch Juge, 1959,

(B] Persons appointed remporarily shall be deemed 1o be sithin 1he age limir.
had they been within the age limit when ihey were initinfly appointed even though they
have crossed the age limit when they appear finally belore the Comemission and shall ke
allowed upta twa chances had they been eligible as soch at the time of their inlial
APEOLLMEenL.

vide Molification Nn, F. 22 (iv) {155) Truds £ A Y 57 daried 10.2.1967.

+  Substiluted for the eXpTession """3] years” vide Motificmion Mo, F 2 R
COPALSS daved 20,390 w.ed. 25 |90

" Substituted for the expression “28 ¥ears" wde MNotifiwarion No. F.T02) DOPA-
11784 dared 252 1985 w.e F. 2801
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{2) that 1o the case of a person employed in conpection with the
affairs of the State of Rajasthan or who held, in a substantive
capacily, a permanent post in onc of the covenanting States or had
a lien vn such a post or would have hold a lien if it had nor been
suspended, the upper age limit for the period ending 30.6.67 shall
be 45 years.

%% (3} "That the upper age limit mentioned above shali be
relaxable by period equal to the service rendered in the N.C.C. in the
case of Cadet Instructors and if the resyltant age does not exceed the
prescribed maximum age limit by more than three years, they shal] be
decred to be within the prescribed age limit,"

%o(4)} "Notwithstanding anything contained contrary in these
Rules in the vase of persons serving in connection with the affairs of
the State in substantive capacity, the upper age [imit shall be 40
years for direct reeruitment to ‘posts filled in by compelitive ex-
aminations or in case of posts Ailled in through the Commission by
interview. This relaxation shall not apply ta urgent Lemporary ap-
peintment.

@iE"(5) that the upper age-lmit mentioned ahove shall not appiy
in the case of an ex-prisoner who had served under the Government gi
a substantive hasis on any post before his conviction and was eligible
for appointment under the Rules;

@@ (6) that in the casc of other ex-prisoner, the upper age-
limit mentioned sbuve shall be relaxed by a perind equal to the
term of imprisonment served by him provided he was not average
baiinre his conviction and wus eligiblc for appoiniment under the
Rules,”

+(7} "that the Releascd Emergency Commissioned Officers and
Short Service Commissioned Officers afier release from the Army
shall be deemed to be within the age limit even though they have
crossed the age Emit when they appear before the Commission had
they been eligible as such at.the time of their joining the Commission
in the Army.

+ + (B} "that there shall be mo age limit in the case of widows and
divorcee women,

Explanation:. That in Ihe casc of widow, she will have to furnish
acertificat of death of her huy! ..d from the Competent Authority

FT Insedted vide NotiGourion Na. F. .20, APpHs’ A-LLBE Jated 11,4,1567.
Insertesd vide Motification Mo, . 73 | 1P (AT dared 31,12 7974,
¢ [aaeried vide Notification No. F, 3 vad L0 OF (AN dated T8 41975, Efective
from 35.8,1941.
+  Inseried vide Noulication No, F..7 (23 DOP (ATTYTS, dased 20014975,
++ Provise (8) wdded vids Natification Na. F. 7 (2] DOPY A 1184 duted 18.12, 1984
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and in case of divorcer she will have o furnish the proofl of
divercee.” . . _ )
12. dcademic and technical gualifications and .'*WH.“?“C:&I
(1) Candidates for direct recruitmeat musl Eossesls.lzne r;umfmlhc
qualification and cxperience prescribed in colimn 3 v
Schoedule. N ) .
@ (2) "Working knowledge of Mindi writtzn in 13evnagrl script
3 n
and knowledge of Rajasthan culture. . 1 -
13. Character:~ The character of a candidute for dqu(it l:Ci'{fli;[E
ment must be such as to gualily him [%r cmpluymcntcli::\llii E::;r:;z:ﬁm
ing i stantive Capacity
must, unless afready serving inoa su Sameper
1 i : : rhiticate of good Charac
with the alfairs of the Stale, produce a cortilicalt <8 & Shreicn
inci ic sor of the Universily of Lodiege
from the Principal Acaderuc Oificer o i : o
i i : ‘b cortificates writlen hat tnd
which he was last cducated and Lwo such CeTt ] Jre
i i lication from two responsiblie
han six months prior (0 he datc of applcaton tra .
;:r;sous not r:nnr?ec:md with his College oe University and not related
1 hirs, s
Naole:- {1] A conviction by a Coutt of Law necd not of iself mvfn:rtllﬁ.:ec:
the refusal of a certificate of o charautarﬂ'l'_‘lfl.?hmrc%rfj::::ﬁ? §1 e
il i unt and i they oy
comviction should be taken 1ata account : I e
' iati th crimes of violence or Wil
B i by violent means of Government
ol has as its object the overtheow by nolen ol e
:a'hi;v}lralaw usl_ablial1}cd, the mere canviction noed not be regarded as a
dtsqualification. R ) o
quf{"ﬂnte 2.- Fx-prisnners who by thewr disciplined 1.I'::_ Whlll:t 1|n
prison and by their subsequent good mnddua ’.“'1"'["" p;::f{:]utr?[li-;: ;?Ilt;l[; pi.t}l—
: diserimi sto
reformed should mot be discrimimatcd against O & S pee;
vious conviction for parpises of ﬂ'mplij!rmra?::ulr‘:: rl?frgfiﬂﬁhzuuﬁc
whao are convicled to offgnces not Involang A
; 5 formed on the productio ;
deemed 1o have been completely e i g e
the Supermtandem, Alter Cage :
teport to that eflect rom S hseras S
L gtrict, fTom the »Up
there are no such homes 10 3 parhiCuiar clstiieg, il e
i istrd victed of offences Lovolving
dent of Police of that district. Those convict! HnLC pn
' 4 Lo produce a certfica
moral turpitude shall be require e
I : dorsed by the Inspecto
Supcrintendent, After Care Home endal  Ing et
of Pri ; i cuitable for craployment as I8C¥
of Prisons (o the cifect that they are sul oz blplesiiei & 1ol
d by their disciplined hle w
have nroved to be complerely reforme : Epbite
in prrmn and by their subscquent goud conduct w an After ca

Huome." [ ——

A Sul vule (2] af eule 12 substituted for- _ . o
i (2] Candidlt:& [or ali posts shalk nlslﬂdpc]wsacss a working knowledge of Himdi
written in Drevnagei Seript and of Rajasthani didleats.

vide lentification Mo, B, 3 (1) DOPAINTT dated Hith Janua:ﬂygBﬁdigm
4+ Insertedvide Notificstion No. F 1 {4) Apptis {A-ITH, dated 0. .
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*14. "Physical Fitness:- A candidate for direct recruitment 1o the
Bervice must be in good mental or bodily health and Free From any
mental or physical defect likely 1o interfeee with the efficient perfor-
mance of his duties as a member of Scrvice and if selected must
produce a certificate to that cifect from a Medical Authority notified
by the Government for the purpose. The Appointing Authority may
dispense with production of such certificate in the case of candidate
promoted in the regular line uf promotion or who is alrcady serving in
conncetion with the affairs of the state if he has aircady been medically
examincd for the previows appointment and (he essential standards of
medical examination of the (wo posis beld by him sre to be comparahle

for efftcient performance of durtes of the new post and his age has not
reduced his efficiency for the purpose.”

@ 14 A-“*Employeinet of irregular or impreper means:- A can-
didate wha is or has been declared by the Commission/ Appuinting
Autharity guilty of impersonation or of submitting labricated docu-
menls, which have been tampered with or of making statcments,
which are incorrect or false ar of suppressing material information
ar usmp or attemptng to use unfair means in the examination or
mterview or otherwise resorting o any other irregular or improper
means [or obtaining admission to the examination or appearance at
any interview, shall, in addition to rendering himself Hable to

criminal prosecution, he debarred either permanently or for a
specified period:-

{a} by the Commission/Appoiniing Autherity from adwission to
any cxaminatlon or appearance at any intervicw held by the Commis-
sion Appamnting Authority for sclection of candidaies, and

(b) by the Guvernment fram employment under the Governinent

15. Canvassing:- Mo recommendation for recruitment either writ-
len or orgd other than that required under the rules, shail be taken into
cansideration. Any attempi on the part of a candidate to enlist support
directly or iadiwectly for bis candidature by other melns shall dis-
qualily bum for recruitment,

* Subslituled for e

“L-h. Physical fiinesss & candidate for direct reeruitment must be of saund
healrd, pood physique and active habits and fige from organic defoer or hodily
inlirmety, and shall, il recommendsd by the Comanssion for selection undes pale 300
be eequired to undergn 3 medicad cxpmination by a Medical Hoard consiituted by
DuverAment [rom time to tine for the purpose. [ conducting the medical cxamina.
tirdl. Lhe Medical Board shall be goided by such msteuctions as Government TS
[reem tlué. b time, issUc.in respect af candidales 10 be appaineed w Rajasthan
ladustries Soevive by direer rectvinnent. vide Notfivation Ne. F 7 (2] DHIE (A1
dated 571974,

@ Insened vide Notifeation Mo, F. T {13) Appets $ATDGES duted 365,965,
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. PART TV-
\j’ Procedure for Direct Recruitment. _

16.- Inviting of applications:= On reguisition for dircel rreruit-
ment to Lhe Serviee having been made by the Government to the
Commissioa, applications for dicect recruilment to the Servieg shall
he tnvited by the Comsnission by advertising the vacancies 1o bt 5o
(illed in the Rajasthan Gazetie + "or' ansuch other manner as they
deem [it:

Provided that while selecting candidates for Lhe vacanoes su
adverdsed, the Comission may, {i) if intimation of additional re-
quircment 15 senl to the Commission befure the selection and (i) if
suitable persons are available, keep on their reserve list more can-
idicdales whose number shall not cxcecd-50% of the sdvertised
vacancias, =

* "The names of such candidates may, on requisition, be recom-
mended in the arder of merit to the Appointing Authority within six
manths from the datc on which the ooginal list is forwarded o the
Appointing Authaority."

t:5617,- Form of Applicatien:- The application shall be made in
the form presctibed by the Commission and obrainable from the
Scorclary to the Commission on payment of such fee as the Commis-
ston, may froam lime (o Lime, prescribe”

£ 18.- Application fee:- A candidaic {or direct recruitment to 4
post in the Service must pay the fees Oxed by the Commission in such
manner as may be indicated by them.

19.~ Scrutiny of applications;- The Commission shall scrutinise
the applications received by them and require as many candidaies
qualitied lor appointmest under these Rules as scem to them desirable
to appear befure them [or interview.

1

+  substitmed for the words "apd” vide dosdeation Mo, F 9 (24) 1P (A-11)72
Jdared 4.6,1973
- Sunskileted ot dhe words "The names of sech randidates may e ceconme ided
ap rejuisitite te the Appointing Authoeities within s meaths fram the dare of
mie rview " vide Noficanan Mo L1 (2T DOP (a-TAY, dated 1312,1973
P suhsipuricd far
“L¥.- Fortn of applicatlen- The gpplicaunons skadl e made an the form
prescribed by the Commission and olrpinabls irom the Secretary (o he Commission
.on paynenl of sueh Fre as the Commission may. from fime o time, preserine,” vide
Dotilication M. FL7 (20 D30 (A-ID T dated 5151973
- Substicuted for
"18.- Appllcatben fee- A candidate Eac direel resTuitment ta the Semvice mus pay
L1 thc_C?mmissiun or the DHrectar, in such menoer as may be prescribed by The
Comumission ecthe Directar fromm 1ime 1o nime. an application fee of Bs 13- or Bs. &/
if he is 2 meembar af a Scheduled asie or 3 Scheduled Tribe." vide Natfication No. &
IRV (38 Ines [ANSY. daced 10.2 17067
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2t~ Recommendation of the Commission:- The Commission shall
prepare u list of the condidates whom they consider suitabte for ap-
pointtment to the Servics arrang:d in order of & "Merit " and forward
the same 1o the Government:

@@ "Provided that for the posts which arc to Le [lled through
Combined Competitive Examination under the Rajasthan State and Sub-
ordinate Sendces {Direct Recruilment by Combined Competitive Ex-
aminalions) Rules, 192, the Commission may, 00 reguisition,
recomvnend, in the arder of muwril, {urther names in addition to the
advirtised vacancivs against additional vacancies intimated to them by
the Ciovernment ar the Appointing Authority, as the casc may be, before
the final result of the Combined Competitive Examination is dectared by
the Conumission.”

4 20A.- "Disgualification wor appointment:- {1} No male can.
didaic whi Las more than one wile living shati be eligible for appoin-
ment o the Service unless Government aftcr being satisfied that there
ate spucial grounds for deing so, excmpt any candidate from the
aperation of this rule.

{2) No female candidate wha is married to a person having already
a wite living shall be eligibic {for appointment o the Service puless
Goveroment after being salisfivd that there are special grounds for
doing sa, exempt any lemale candidate from the operation of this role.

= (3} Deleted

g5 {4} No marricd candidate shall be cligihle for appointment to the
Service il besshe had at the time of his'her marriage acecpted any dowry;

e b S i s 1 i 0

gt Nubstiluted for 1he words "Prelerenee” vide Matilicatian Mo F 22 (TV] (155)
Tmds [ 4057, dated 10.2 1467,
G Substituted for= "Provided that the Commisson, Lo the exien rf 30% ol the
advirlised vacancies keep names of sstable condidides an lhe rescree |isl The names
ol sueh candidales may, i cequisition. be recomgeaded in the opder of merte fo the
Cione rapie At within six manths From the date on which the ariginal tst s frwarded by
the Tommussion 16 the Government * vide Notification No. F 5 (7] {I0OF (A-TV76.
date 24,82 1976, Pffertive Fram the date of publicatien in the Gazelle,
+ InseAed vide Motiticanen SNe. T 703) TROF ¢ A-[LE, dared 2151970
b Dletised suly rule (3.,

€13 %o candidate male ar femaw whuo has more lhan three childrea snall be
shgihlc loe appoamiment 10106 Servare uniess oac of the spouies has undergone
stenilzation vt in Ihe case of a female tandidrie, she iz above 43 years nf age.

Providsd thar any marned candsdate, male or lemale, who hadao child for the
lasl 100 yars shatl be exempted fram the cperaticn of 1hs sub-rule.

Explanutlon:- (i1 Lar the purpose of this suz-tel: a rhildfshal inctude an
adupled chils or 2 slep-child; and

(i3 [ Claiming €sempraon wnder (he proviso 4o this sel-rule, 1he caidicaic
ghal? hewe 10 produce a cenificate vither from 3 Registered Medizal Practitioner ar
gwear a1 allidavil 19 [he effert that the aee af s or hep yvoungest child & not less than
Wiyears,” vide Notileaton Mo, F 703 DOW (A-TEYTE dared 1521977,

% Ireo-ted vide Notificaion o, F s 09 DO (AR dated 511970




16 Raj. Indusliics Service Rules, 1960

Explanation:- For the ﬁurpusc of this rule, dowry has the same
Meaning as in the Dowry Prohibition Act, 1961 (Central Act, 28 of 1961)".

. 21,- Selection by Government :- Subject to the provisions of rule &
51and BA", the Government shall sclect the candidates who stand
highest in order of mecit in the list preparcd by the Commission tinder
tule 20, provided thar it is sa[is!?cd after such inguiry as may be
vonsigered necessary, that such candidates are suitable in all other
respects [us appointment to (he Service.

PART V.-
Procetlure for recruitment by promotion

22.- Criteria for selection :- (I} For purpeses of recruitment by
pramotion 2 selection on the basis of seniority-cum-merit shal] he
made from smongsi alt the officers who are elighle for promation o
the oext higher category as shown in colunin 6 of the Schedule | subject
to their posscssing the qualifications and experience specified in
column 7 and & of the Schedule 1.

(2} + (Dcleted)

£ 'Explanation:- In case direct recruntment to # post has been
made carlier than regular selection for promolion in a particular year
such of the persons, whe are or were cligible for appoitment to that
post by both the methods of recruitment and have heen appuinted by
dircet recruitment fiest, shall also be considered fop promotion.”

. 48722 Aw- Na officer shall be considered for promoiion unless he
s suhstantively appointed and confirmed an the gext lower posts. If
no officer sehaantive in next lower post is eligible for promotion

officers whe have been appoinicd on such oost on officiating basis afier
selection a0 accordance with ane of (e ‘methods of recruitment or
Andor uny Service Rales promulgatcd undee proviso to Arricle 309 of
the Constitution of India may be considered for promation on of-
ficiating basis only in the order of semority inowhich thoy would
have been had they been substantive on the said lower post.”

+ [cheted solr-rube (23,
{1; I_n ml::n:ng cindidates far promotion degacd shall be had 1o their.
fa) Technizal qualifications, ko owledge and sxperience.,
fhp lacl, ene:py and inteitigenee
(c) Mlegricy, and
i) Previous mmeard T e Malificadi i
o e md of Serace e Malification Mo, F. 4 (B Apotis (D)&0
I Added nide Natlicaiaon Mo 7 (1} DOP {A-EYTS dared 20,1975, §
Fru:um Lhe dare of puhlication in the Raj]:la‘:r;. ' . - Elfectve
qi - Ansureed vide Notification Mo, 7 (1) DOP FA-11077 gated 5.7.1074,

gﬁ-'?-iég?.”md vide Nalification No. E3¢2) 0MA-TLN daved 24-5.10% wopd,
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(i@ 23, Procedure far selection:- {1} As spon as it is decided that a
vertain number of posts shall be filled o by promotion, the Secretary 1o
Crovernment in the Industics Deparoment shall prepare a correct and
complete list containing names noi axceeding five times the number
of vecancics, oot of the senior mos members of the Service who are
guafificd under the rules for promotion to the class of posts con-
cerned.

+ "Provided that subject o any predetermined seniorily of per-
soms on posts flled in by promutior, the seoiority inter se of the
persons holding {he posts mentioned in coloumn Na. 5 of the Schedule
to these Rules, for the purpose of promotion shall be determingd on
the basis of length of continnows afficiation fellowed by rogular sefec-
tion on the post from which promotion isto be made."

{2) {a) A Commitiee consisting of the Chairman of the Comnis-
sion ot when the Chairman is unable to attend, any member there of
nominated by him, the Special Secretary to the Government in the
* "Department of Personnel,” the Scerctary to the Government in
the Industrics Department + + "ur the $peciat Secretary concerned

@ Substimwled foc - "2 Procedare For selectbor:. (17 (a) As soon as il is deeidaed
thal a tertain sumber of vacancies i cilegones [T and IY of the Semoce shown
cobumn 2 of Schedule |as o be filted by premation. the Direceor shatl prepare a st of afl
the Qficers who are eligible for promotion as shawn in Le Sckedule [ oy, excecding 5
Limes of the number of vacancic s and shall ferward it 4 Gove mment, Tndustries Depattme ot
together with the, Confidential Rolls, the Personal Files and seacement of pacticolars in
Triplicate in the form given in Schedule 1T of each candidale included in the Yist.

(b3 A Commitlee conssling al Charmian of the Commission or a member
numinated by him as Chairman, Seereiary, industrics and the Eireetos shall comsider
the cages of all 1he ragdidares iacluded 1o the list imervewing sueh of them as they
cansider necessaTy, and shall select 3 aumber el candidites considerad suitahte up 10
twice the number af vecancies. $ws (651, afier approval by Giowvernmenl shall be
forwarded o Comoission 1ogethe rwitk Seraee Balls 21c, of persons mentioned 1n the
list as well a5 of (hose sppesseded. if any

(e} The namus of the candidaies whom e Cormmission monuders o be sufable shall
b tumwarded 1o Governmen, foe selection and shall be amanged in "arder of Senionge.”

[2] {a] Where vacancies in catcygures | and 0 af the Servoe shown in volemn 2
of 1he Sthedule | (Senior posts] are 1o bz Flied up by promotion, the diso of ail the
persans cligible for prometion ¢qual to twice the oumber of vacaacies shall be
prepared by the Committes mentioned ac 23 (i3 (b) which shall scrutinize the roeoids
of 2ll the persons included inthe list intereew such of them as they consider nscessary
and select candidales cansidered suilahle, wpto twice she number of vacanoes aerang-
ing 1he names in order of semunily.

(b3 Thue list &longuth all the eelevaar record of the comdidates selected as also of
those superseded, if aay, shall be scot 1o Cevernment’, vide Motifcation Mo F21 (i)
(1557 Inda CANS T dated 10.21957,

+ Pronisg added vide Moufecation Mo, E L3 DOPA-LE T dated 104 1980 we .
L.4.3980 :
i Substitated for Lthe wards "Appaimmem Departniedl” wde Noldication Mo, 1
M DOOF (AT daced 16.2 1992, Brfecive Iram 17.7.2072.

4+ Anserled vide Manification Mo, P27 (0 D0 (AGT0)78 daged 15,10,1974.
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r{:;mmﬂ!:d by him and the Director as Member-Secretary shall con-
Elf [ir the caﬁas of all the persons included in the list, interviewing such
orth :\'ml:u?‘&sil'fyblilay de;_rg necessary, and shall prepare a list contzining
les O sumtable candidates opin twice the aumber of ;o
are indicated in sub-ryle (1), L

The Committee may co-o i I

3 Pt the scnior most Jt. Director from

::;ius?% 1_the{_:n'u:nr1!::f:,rs. uff the Service or a suitable expert from ontside ta
¢ Lommitice for seleclion of i

(b Al by ocn doe g candidates fur such posts as are

(b) The Chaitman or (he Member of the Commission shall preside

2t all meetings of the Commitice at which he is present,

+ "Provided that in case any Member
i ca: ar Member-Secretary, as
t]I:ﬂ case may be, constituting the Comraittes has not heen 2 puintc}::i ta
Le?n%u:ﬁaci??ﬁmc%{ the ];:rffu:r:r holdiag charge of the post for the time
€ toc Member or Member-5Sc ! i
it o be i emoer-Sccretary, as the casc may be,
(3) {a) The Commitiee shat] ] i ini
prepare separate list conlaining name
af persons who may he selected to fill officialing vacancies alreasy cx[sf
ing or are likely to accur till the next meeting of the Committee; the
list SE:il-_. }prcparcd shall be reviewed and rcw’setf BYErY vear; ,
The list shall ordinarily be in forc i it is revi
P : ) £ until it i :
r‘ms&egl m accordance with clause (a) of sub-rule {3} RS o
4] The names of the candidates sel sui i
arranged in order of seninrily, eeted as suitable, shall be
{5) The Hsts prepared b i
\ ¥ the Committee shall be sent t
Gra;c.rnmeql logellﬁer with the confidential reports and pﬂrs{ma?]ﬁlﬂ:
of 1 {LL% ;a';llddeE}IEﬁ u;.cludud in therm as also of thosc superseded, i anyx
1€ lists shall then be forward 1 -
A arded by the Government tu the
{2} Confidential Reports and Peisonal F il
I al 1 . es of all officers whos
;z_lujgws;ar;alméilud:d IE the lists (b} Confidential Repors and P::rson?:J:
5" Aloilicers who are proposcd 1o be supersed
mendations made by the C{:mmﬁtce. ARt el
{7} The Commission shali consider the list i
] s prepared by the Commnit -
tﬁt: along}wuh other documents reccived from Gﬂ‘r‘ETI!ITlE};I[ and urnIr::sts
'I;:L_'f consider any changes necessary shall approve the lisks and if the
ommision cansider 1t necessary 1o make any changes in the lists
rl::{:cwed Irom Government, the Commission shall inform Government of
tfaihch(a:nges proposcd and after Laking info account to comments, if any
1?, i ¢ It!JlI'ILInIR.FIDII, ihe Appointing Authority may approve the lists I'ma[l}:
th such modifications as may, in their cpinion be just and proper,

- [ . S Toen
?ﬁrﬂwsu added vide Matification Mo, .75 DOE A L8 dated 211275 wel,

SR L)
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+ 23 A« Revised Criteria, Eligibility and Procedure for Promoe-
tion to Juniur, Senilvr and other pests encadred in the Service ;- (1)
As soun as Llhe Appointiog Authority delermines the nymber of
vacancies under rule regacding determination of vacancies of these
Rules and decides that a certain oumber of posts are required to be
filled in by promotion, it shall, subject to provisions of sub-rule {9),
preparc a correct and complete list of the sentor-most persons wha
are cligible and qualificd wader these Rules for promotion on the
basis of seniority cum-merit or on the basis of merit to the class of
posis concerned.

(2} The persans enumerated in colomn 5 or the relevant colume

‘fegarding “post from which promotion is to be made”, as the case may

be, of the relevant Schedule shall be eligibie for promotion (o posts
specified against them o eolomn 2 thereof to the exient indicaied in
column 3 subject to thein possessing minium goatifications and ex-
perience on the tirst day of the month of April of the vear of
seleetton as specified in columa & or in the relevant column regard-
ing “‘minimum quallification and experience for promotion”, as the
case may be, '

+ Guhstitwied for Fule 23-A4 :- Hevised Urlieria. Eligibilily and Proceduore foe
Promotion o Junlor, Benlor and siher posts encadred in the Service.- {17 Selection
for promoncn i the cégular g o pramotion from ke post oot included oo the
Service (0 [he lowesl posl oocategony Gf pastin the Seeace shall be made strclly on the
basws of meeit,

[2) Subject to the provisions of .u%-rule (4}, selection dor promation frem the
fowest post or cetegory of post in the Seeace 1o the aext higher post or cutegany of post
in the Bepvice apd far all poses up 1o Szale Mo, L1 saactioned under the Rajasthan Ol
Services [Mew Tay Scales) Rules. 1964 ur eqeivalent sciles as miry be declared by the
Govemment fram time a time. shall be mede sulely on the basis of senanip-cum-
merit fram amaongsi the persons who pdve passed the qualdying examenation, F any,
presrnbed under these Rulss and have pul in at ledst fooe yeam’ senvice, unlsss o
different peaod is presceibhed elsewhere s thest Rules, on the furst diy ol the month al
April of the vear of selection on the post as calegreny of poot from which selection g
be made:

Provided [hat ia the evem of nuw-availability of the persons with Wi tequisile
prood of Seovice of Nive years, the Commitics may coosider Lthe pecsons hiving e85
than the prezcribed penod of servace, if they falfl the qualifecsiions and other condi-
tinas for promotion preseribed eleewhers m thess Rulus. and ame found eiheownse
sujtahle for pramation an the basis of Sendorily-Cum-neo.

Fravitead further that ip pespect of pusts induded in the Siate Servece 10 which
1he metkod af reccuitment to die lowest post provides for appointpeens by promation,
aeed whers such posts ace cequired Lo b fifled on che basis of semoribegome-merit under
this sub-rule, the Commitee may selece (for promation sach peosoas of culstanding meric
gviailabte within the zome ol egnsideraocn, who may oot be selected on the basss of
SERiNTitY-cum-ment, tothe extent al poe-iourtd of the nembsc of vacancies to he Filfed
in hy promoticn ard if the pupvher OF vazanoes cxcecds one b 3s less thae Four, che
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Commitiee may sekect one person on the basis of merit alone and if the vacancies are
moce than four and the caiculation of the fumiber of vacangies ta be filled br mari
alene According o the aforesaid basis resuils in a lraciion, e Comemitiee may select
GO& MOre PEROn ggainst a fraciion of bell or more. Qi being so selecled, Tor the
purmose of derermination of Sehiarity, surh persons shall be deemed to have been
selevtad on the hasis of SERIOITOF-C ULt .

¢3) Belection far promotion ta al? other higher pasts or higher categories of
posls in the Seovice shall be made an 1he basis of merit 8 lone.

{4} Selection for promation o the Righest post or hjghess calegacy af fast in Lthe
figrvice shall abways be made on the basic of merit dane.

(53 The persons having becn selecteq and anpairded by promotion to & post ar
satepery of post on the basis of meril shalf be eligible for promotion 10 the nest
higher post ar categery ol post, which i ta be Tiled jn by merit, vnly when they have
Pul ra after sepular selection a1 [easd five years’ service, unless a higher perind of
service is prescribed elsewhers in these Rules, on the first day on the monih of Apcil
uf the year of sclection on the Pt or farcgory of post From which selectian is 1o be
mide :

Erovided that the condition of five yerrs' serviee shall aot be appiicable 1o a
person, il any persoa puniar to Rim s etigifite for consideration for prometion on the
hasis of mert -

Provided fedher that in the cvape ol non-evailability of perons, oqual 1o the
mumber of vacancies ta be filled in. efigible for praniclion in the category of posis next
lowes from which promotion is made, the Cummities may comsider 1he persaas having
less than five years service of they are found orherwise gwitable for promotion an 1he basis
af mecit 3lone.

Explanatian.. IF any doub| agses abool (he CAlepotisation of the post as the
lawest, dext higher or highest post in the Serice. the matier shall be pelerced to the
Lipvernment in the Department of Prrsonne! and Administrauve Refomms whase
decision thereon shall be fnal.

(43 The zone of cligibilty for promotion shall be five times the number of
varancies to be filled in on the bags uf senioeily- cum-nlerit ar ment as the case may be -

Provided that in case of nun-availability af sufficient aumberof sutahls persons
fog selection on the bass of merd, [he Camamiltes may an its diseretion copsider
persons of ustamting merit outsids (he zone of etiginility but f2lling within six times
the Rumier af vacancies roobe filled i on the bass of terit.

[7) Lxeept as ol herwise expressly provided in Lhis rede. the conditions of
efigibidity for promation. eanstitulion of 1he Commities and proceders dor selecuon
shull be |he same &3 presesibed cisewhees i these Hules

(8] The Committes shadl consider tha cases of all the senior mos Persiong wha e
eligittle and qualified lor pramioiion to the chis of poals concerned under these Rules,
inlervicwing such of them as it may doem necessary and shall prepace a list Comiaingng
mmes af the suitabfe persans cqual B0 the number of existing vacancies and the
vatancies anticipated to ascar during the nexl tvelve months alter the derezmiingtion
of vacancies. The Committes shall ako PEMare & separaie list comaining names of
persans equsl dr 0% of the pecuons seleciod in the alocesaid Bt nr s2lect ope moce

prezon if the numilker of vacancoies is one unly. whe may ke considerad sojalsie o ]
LEMPGLAry OF pemanent vacancies, which may accur 10l the next meelng of the
Commitea. an a lempacacy or efiiciaing nasis and the list so prepared shall be
revizwid and revised every vear and shall icpain m farce until it is &0 réviewed ar
revised. [he lists su prepared on 1he baws of meril shall b arranped in order al
peeference and 1he hsi prepared Az the basis of $caionly-rum-me it shall be arranged
it ardir of semority on the calepuay af posi from which selection has heen made, Such
lists shali be senn tn the concerred ApPpoitiling Authonky togethor with the Anguaf
Cunfidential Rells and Personal Feles of af the candicdates weluded m (hem as tlao of
thase nat sebected, if any.
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$"(3) No person shall be considered for first promotion in the
Service unless he is substantively appoinied and coalirmed an
the fowest post in the Sarvice. After first promation in the Ser-
vice, fur subssqguent promotioos to higher posts in the Service, a
persan shabl be efigible if he has been appointed 10 such post
from which promaotion s to be made after sclection in accordance
with onc of the metheds of recruitment under any Service Rules
promulgated wrder pruviso to Article 309 of the Canstitution of
Indiu”

Explanation ;- The list of preference shall ctassify the afficers n arder as
sutstanding’, very pood’ and poud’ on the hasis of merit, In eich class the afficers
shall maineain their later-se sepiority ol 1he nekt below prade.

(9} Where consubtation with the Commission is neessary, the lists prepared hy
the Commities shall be Forwerded to the Commission by 1he Appotading Asihoroy
along with the Perscoul Files and Aaneal Coafidential Rolls of all the persons whase
names hve been cansidered by the Commettes.

[10) The Cammission shall cunsder the lists prepared by the Commatece alang
wilh rther televant docume nts riceived from the Appainting Aulhority, and unless any
change is conzidered pecessary. shafl a pprave the lists_ Im case the Cummlssmn.' on-
sider i aecessary 10 make any change in the list recsived From the fppainting,
Authority. it shalt inform the Appointing Anlhority Uf. {he changes proposed by it.
After 1aking inld accowns the commends of the Commissean, if any. the: Appointing
Authaority may appeove the [ists Finally with sach ml:nd_ur:qalmm, as Mmay. i ils opinkon,
be just and properand when ithe Anpoinrisg Authoriry is an autharity subordinate to
the Ciowerpment. fhe list approved by the Commission showtd be distorbed naly with
she appraval of the CGiovernmcne, .

(11] Appormiment shall ke made by the Appoinung Authnr_i:_',-' taking pe retns out
of the lis1s finally approved under tnr preceding sub-ruls (16} in the order m which
they bive been placed in the Tists, I susl lists ape exhausted ar revicwed and reased, as
the case may be. .

f11-A) Government may issue nstructions far provisicoally dealing win
promotivns, appomtmcnes o O1her anciilary matters ik an cuilable and fair pan-
ner of persons or wha may be under Suspeusion. ar ageinst whom departmenta]
procecding is under progress at the rime pramoéians are capsidered o a pust g
which they are eligible oo woull have been eligible Bot for sech suspension or
pendency of such enquiry or pracesdings. . ) .

{123 The provisions of thes Tule shall bave effoct nu;:mnhs[ixndu-[g_anythmg ta 1he
tonlrary tontained in asy provision of these Rules. vide Nﬂtlﬁca[mﬂ._[\!q_ F. )
DOFAADITT. dated 31978, come mo Josve from the date of poblication in 1he
Rajisthan Raj-Patra, _ _
¥ Substituted. for:- (3] Mo persan shall be considered far promotian undess he
i5 substantweely appointed and eanfirmed. I no person suhsiantive in the nexk lower
post is cfigible dor promotion. peesens wha hiave been appenied on such PSS on
officiating basis afler selection in aecordanes with ape of the melhads of Teeruit-
fenl Gr under any Service Rules promulgated uader proviso ta Article 30% of the
Lopsiitution of India, may he considered for promation on alficiating I-.ra_s|s coly in
the arder of seniority in which they would have, hed they heen substantive on the
s4id fower pose.”

withe Matification No. F. 7 (&) IMHA-IITE. dated 2U-7.1%7%
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+ "Provided that for first promotien in the Service if number of
nersons substantively appointed and confirmed on the fowest post,

cqual to the number of vacancics, are not available then persons whe -

have been appointed to the lowest post in the Service after selection in
accordanre with one of the methods of recruitment prescribed undet
these Rules, shall also be eligible if they fullil other conditions of
eligibility.”

Explanation ;- In case direct recruiiment Lo 2 post has been made
earlier (han regular selection by promation in a particolar year, such of
the persans who are or were cligible for appointment fo that pest by
both the methods of recruitment and have been appointed by direct
recruitment first, shall also be considered for promotion.

{4} Selection for promaoticn in the regelar ling of promotion (rom
the post/posts not incladed in Service to the lowesl post or category of
post in the Service shail be made strictly on the basis of merit and on
ihie hasis of seniority-cum-merit in the properticn of 5(:50.

Provided that if the Committee is satisfied that soitable persons
are not available for selection by prometion strictly on the basis of
merit in a particwlar year, selection by promotion on the basis of
senjority-cum-merit may be made in the same manner as specified in
these Rules.

’ Eﬁ} Suhject to the provisions af sub-rule (7), selection for promo-

tion from Lhe lowest post ar categoty of post in the Stale Servicc Lo
the next higher post or calegory ol post i the State Service and
lar all posis in the Subordinate Scrvice and in the Minisicrial
Services shall be made strictly on the basis of seniority-cum-
merit from amongst the persons who have passed the qualifying
examination, if any, proscnbed under these Rules, and have putin
at least five years' scrvice, unless a different period is prescribed
clsewhere in these Rules, on the first dav of the month of April of the
yvear of selection on the post or categary of pust from which seleetion
15 [0 be made

Provided that in the gvent of non-availability of the persons with
the requisite period of Service of five wars, the Committee may con-
sider the persons having less than the preseribed period of service, if
they fulﬁf the qualifications and other conditions for promotion
prescribed elsewhere in these Rules, angl are found olhoraise suitable
for promotion oo the basis of seniorily-cum-merit,

(6) Selection for promotion tor all other highcr posts or high:;:r'."

categorics of posts in the State Service shall be made on the basis af
merit and on the basis on seaiority-cum-merit in the proportion of
30:50,

+ Added vide Motification Me. F. 7 (B DA TTE, dated 13-5-1980.
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Provided that if the Committee is satisfied that suitable persons
are nol available for selection by promotion strictly on the basis of
meril in a particular year, selection by promotion on the basis ol
seniotity-cum-merit may be made in the same manner as specified in
these Rules.

+#Explanation ; If in a Service, in any category of post, number of
posts available for promotion is an udd number then for purpose of
determining Lhe vacancies for scloction by promoiion on the basis of
sentorily-cum-merit and merii o Lhe proportion of 50:50, the following
cyelic order shall be followed

The first vacancy by seniorily-cum-merit;

The subsequent vacansy by merit;

The cycle to be repeated.”

(7} Selection for praomotion {0 the highest posts or highest
categorics of posts in the State Seavice shall always be made nn the basis
ol mezit alone,

Provided that—

{a) in a Service or Groups or Scctions thereunder, where there are
only two scales e junior scale or senior scale and there is only onc
promotion Ihen promotions shall be made on the basis of seniority-cum
merit alonc; '

{b} in a Service or Groups or Sections thercunder, where there are
three scales cog. junior scabe, senior scale and selection scale and there
are lwo promotions thon promaotion shall be as under -

{1} first promotion on the hasis of semiority-cum metit;

(i) secand pramotion on the basis of seniority-cum-merit and
merit in the proportion of 5¢: 5],

{c} in Services or Groups v Sections thercunder, where there
ure more than two prumotions then first promotion shall be made
on the basis of seniority-cum-mecit alone and promotions o sub-
scquent higher posts shall be made on the basis of senigrity-cum-
merit and merit-in the proportian of 50 : 50 cxcept Lo the highest
POt

£Pravided further that if the Commitiee is satisficd that
suitable persens are oot available {or selection by promation o
highcst post/posts strictly on the basis of merit in a particular ycar,

+ Explanation & sub-rule () added vide Motification Moo B0 DOEASILTT
dated 17-8-Fwef 1257976
S Mubstituied for

{71 = Selection for promatoan ta the highest post orhighest categories of poSIsin
the State Service shatl alwa be made on the basis of merlt alone” vide Notitication
No. F. 710 DOREA-ITTT, dated 13-5-: 578, ;
;1 ) gggwuu to sub-rube (7)) added sede MNatdicslion Mo, Fo 7 (1I0DOF A dated

-1
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selection by promation to highest postipusts on the basis af sepiority-
cum-mesit_ may be made in the same manner as specified in these
Rulcs.”

@8 Deloted,

Explanation i~ 1f any doubt ariscs about the categorisation of
the post as the lowest, next higher or highest post in the Service, the
maticr shail be referred to the Government in Lhe Department ol
Personnel and Administrative Reforms whose decision thercon shall

be final.
++ (91 "The Zone of consideration of persoas eligible for prome-

tiom shall be as under -

i Suh-rube (8] deleted - B} The persuns having been selected and appuointed by
promction (04 posl or categery af posuan the hasis of mept, shall be cligitde for
promakion [0 the next higher post nc categary ol post. which is 1o be filled in by
setit, oaly when they kave puk in after regular selection, at |zast five yoars' service,
wnless a higher period af sepdce 18 proscobed clsewers i these Rules, an the first
day of the manth of April of the year of selectivg on the post or catzgacy of post
Trom which sclection 15 $0 be made

Provided that the coadition of five wears’ service shall not be applicable to a
person if any person junior o him i& gligivle for conuderasion for promotion on the
basiz of merat

Provided further thed in the event of non-availahilicy of persons, cqual La the
fvacancies 10 he Flled in, eligibie for promotian in the category of posls

ation is made, the Committes may cangider the persons
thoy are fousd atherwiss suitable for promntion

nupiber o
nexl [ower {rom which pro
having loss Than five years’ serce il
an he hasis of merit alone.

vl Notificaiion Mo, () TMOFALTLTS. dated 15-7-1992.
+ + Sub-rule {9 substituted for -

9y The zone of constderation of persons eligible for preomotion shall be as

wpder -
By Thezane of cligibidity [or pramaicn sh
10 be filked in on the basis of senictity- futn
may he”
{1i] For tle highext post ina sesvice !
(a) if prometion is from one cate [oies oo

rusnber shal be considered for promatian;
{b) if promotinn b from diffecent ealegaries of posts in the same pay scale.

glipible persons upto bwo in number From cach caiegery of posTs in the same pay scale
shall b copswlered for promation;

. {£) if promotion s from if
srales, éligifle persons in the high

il G five Llimes the number af vacancics
-merit ar merif or by both, es the case

post eligible pemson upta fve in

Ferent caregones of posts carrying different pay
ge pay seale shall be considered for promation
Givst and if wo sujtabile persan s available for promalion onihe basis of merik in the
higher pay scale then anly the sligilic peraans i olher catggories of poses in lower
pay scales shall be considercd for promolion and 50 on S0 forth. The zune of
onsideration For eligvitlily in this case shall be limited Lo five senior-nost £liphle
perons io ali.

vide Motification Mo T, 7 (1) DOPA-IREL, dated &-7-1983 rw.ed 1-4-1934."
+  Added vide Naotsfication Na. F.7(1y DOF/A-11EL daved 10-3-19%
£ Clause i) of sub-rule (3} of Bale 23-A subtd, for -

_c]s ewhere in these Rules.
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(il Nomber of Vacancies Number of eligible persons

1o be considered.
1 Five cligible persons.
(b} ;for bwa vacancics Eight eligible persops.
{(c) for three vacancics Ten eligible persons
(d} for four or more vacancies.  Throe times ihe number of
{ii) Where, thc number of elipib) v i
; gible persons for promotion (o hi
past is less than the n ific : i
D e umber specificd above, all the persons so eligible
(iii) Where, adequate number of the i i
S - candidates bel
Egltmg.rili?;lbﬁa:ﬁi: or ttlhe Scheduied Tribes, as the case: E;?rgbfzﬂ ;E:
within the zonc of consideration specified above,
zonc of consideration may be extended i syt b
f ; to five times t
:?;l':li E:f;da'?r{i 'tl-I:m cand1]c]lates belooging Lo the S-::Iu:d: I;dh{eiaral::!;;lgir[ hﬂr.'t:
Sche 1bes, as the case may be {and not any oth i
within the extended zone of consideration shall alm}rb‘?‘: :;is'i:cci.gnn
against the vacancies reserved for them. b
En:r']‘il:ur the highest post in & State Service :-
(a) if promotion is from one category of Ty i
five ::_1; ;m_:rrlber shall be considercd Fogr ];:r'roumgg?:r[ﬂ'c g Ry
il promotion is frum different cate ories of th i
i:r;cnpa}{;fsc{ajlc, eligible persons up to twg in n::;tbe?' ?Efr[nn::atilii
ti{:u? ry of posts in the same pay scale shall be considered for promo-
{c) if promotion is from different categori
: fr I gories af post i
gl:lltl-f:lrd{:‘;tl: Lf?gr ;ﬁ%ﬁﬁrph‘g?h PEE?IPS in the higher pa].? l.::asie‘::l;‘;ﬁlrl;g
! 104 first and if no suitable person is available §
promolinn on the basis of metit in the highe valy the
eligible perscas of other categories of e 1ok sl i
be considered for prﬂmutio% and § S E e s of
: : omotion s on and saferth. T
consideration for eligibility in this casc shall I:?r;rlimitizz ztf;n?nf
samfr ;nust eligiblc persons in all." e
10) Except as otherwise expressly ' in thi
10 | as 0 pressly provided in this rul
:::ndll:lluns of eligibility for prot.otion, constitution of the {Jofzi:;?t?
¢ and procedare for selection shall bo the same as preseribed

{(a} for one vacancy

contl.......,
(i} Number of Vacancies, Mumber of cligible persons
La .h' considered,
4_1 times of the number of vaeancics.
A times, but at least 20 elighle
LG _hl: considered, e S
tz ubml:s, bu; attedst 30 eligible persons
) N 0 be consi
vide Metification No. F. 7 (1) DOP/A-T/EL, dated 19?{-;{“'

{a) 1105 vacancies
(h) 6 to 10 vacancies

(e} Above 10 vacancies
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i ider the cases of all the
+ "(11) {a) The Commitee .f,hall consider tf L
senjor niﬂsl;l ps-cr}sr.::—ns who are el1g1hdl: a:l:-d qlﬁ B.l]]f]l'.:d ansrh Eflu;;rr.:;a?-’;
lnese Rules an
to the class of posts concerned un crf e Ru all prepary
i ini : suilable on the basis
a list containing names of the persons joun 4 ¥l
i it, as the case may
iority-cum-merit and/ or on 'L_he ha_sns of merit,
“:ém:s pir the criteria for promotion laid dduwn l:lin lhe.mla R:‘Jf:fiﬁguﬁ}
1 ies ing er rule
the pumber of vacancies determincd un _
E%Btﬂrmiﬂa[iﬂn of vacancics” of ti_ls;stdljules. E]E}::;E;i:ﬂfpn:iigﬂri‘i
is of seniority-cum- merit and/or o0 the s of .
?I;]etz:i];ag:y be, shall }'t:.-e arranged in the order of sentorily on the
category of pasts lrom which sclection is made. . .
(b) The Committee shall also prepare a separaie list on the 4];_.;5
of seniority-cum-merit andfor on the basis of maerit, as the case ma:fmaé
as per the criteria for promotion laIy:I down in ti:m :ufje?ﬂﬁr:laigi;in i
: sons selocie
of persons equal to the number of per e o it prepared
L annt Yacancics, i
under {a] above to fill temporary or pe:drm A, WLEh e
i on the basis of seniority
occur subsequently. The list so prepare o semiotyecum
i i hail be arranged ic the orde
merit and/or on the basis of ment s [ i St
fority 1 from which selection shall be made.
senjority in the calegory of posts e
list shall be reviewed and revised by
glrlglsngtiun Commitiee that mct:ts.l:u thz s?!:;eqlualrlfig;zrf?ﬂg ;};ii
ist shall remain in force till the end of the las et
S:EI: :_!|r1r’S ttisi’l fhe: Departmental Promotion Committes meets, whichever

1s earlier. |
i i inting Authority Logether

ch list shall be sent to the Appaintiag 3 e
with{ﬂns;:luai Confidential Reports/{Annual Performance Appraisal

Sutr rule {11} subed for-- .
¥ BT ) .'ﬂuf Cimmnttee shall cunsid:rl the cases of all the scn:(:ﬂ;ﬂi;igeuﬁﬁgzi
who are cligible and qualificd for promution 10 the class of posrs :ssa il
R 7\ iy bireane wqial %o e cumber of
g list containing NAmMes O Lei r L i

5:?32?:; vacancies @and Fh: vacancies antcpated o nrc-u_:trt du:ll:‘;ﬁll:;n“;ttpart :

nihs after the determinalion of vazancies. The Committee pIEpac 2
i ¢ list condaining the names of persung cgual to 509 of the [ rson :
7 I::?at[urt:said list of seleet one more perscn if the number of vacancies 15 meuh“ic}lr:
ey e cﬂnr.id.:n:'d guitable ta fill remparary of permancnt valcanm}? i
s ma}'r GIL the nest mecting of the Commlittes, On & temporary 9F o |sla}:nﬁ
st Mr; th]r. list so preparcd shall e reviewed and revised gvery year a; ; :is
haﬁlsil:r;n force until it is 5o reviewed and revised. The lists sa prepardd an t ed;:i: i
;‘;'T:?éf'il and on the hasis of seqiority- cum-ment shall be nrrﬁngcéi Txiisisc:hslil o
senictity o the tatcgory of post from which selection is to he made. u:1 Y el oe
s2nt 'to the congemed Appointing Authority rogsther with (he .e""ln;l-:l S
Folls and Personal Files of all the candidates mc!uflcd Im 1th§:t1e|.i P
seleeted, if any. vide Motificanon Na. F 7T (2) DORAHE],
i-4-1981.
o Ingerted vide Notfication Mo, Fo 11 (1) DOPAATT, dated 20-3- B
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Reports and other Service Records of all the caundidates inclyded in

the lists as also of those not selecled, if any."

+ Explanation :- For the purpose of sefection for rometion an
the basis of merit 1o person shall be selected if he &es not have
“Outstanding” or “Very Good" record in at least five gut of the 7 years
preceding the year for which D.P.C. is held”.

% "(11-A) If in any subsequent year, after promulgation of these
Rules, vacancics relating 1o any earlier ¥ear arc determined ynder
sub- rule {2) of rule relating in determination of vacancics which
were required to be filled by promotion, the Departmental Promotion
Commitice shall consider the cases of afl such persons who would have
been chigible in the year to which the vacancies relate irrespective of
the vear in which the meeting of the Departmental Promotion Com-
mittec is held and such promotiuns shall be governed by the criteria
and pracedure for promation a, was applicable in the particular vear
to which the vacancies relatc, and the service/experience of an incum-
bent who has been so promoted, for promotion to higher post for aoy
period during which he has not actually perfurmed the dutics of the

+  Substituted for -

& "Explanatiam - For parpase of selection for promoiion on the basjs of merif,
officers wish “Outstanding” or consisteatly ' Very-Giood™ reenrd ghall oty be sjccled
znd their names arranged inthe order of semeonny

vide Motification Ve, F. MU DOPAA LT dated 30-11.91,
@ Substitated for -

Explanallen :- For the pdrpose of selertion on the bagis of meact, the list of
officers graded as 'Dustanding' and Mery Good' shall be classified in the First
calegary in the arder of seaionty, the officers fraded as 'Good' shall be classified in
the Second category in the order of seniocity and the officers reded as 'Averape’ and
“Not Selecred" shall be classified in the Third valegary. The officers graded and
classificd in the second categary list shall be placed below the officers graded apd
classified in the firsy, carcgory st and such officers shall be appointed from this
category onby if the afficers graded and : fassified in the firs caregary list i£ exhausted
otherwise they shall not be appointed ta the Sepd by prometion, The afficers graded and
classificd in the thind eatepory liss shall be considersd far appoinement by promction.

vide Motification No, F T 10) 1XOPIA-ILT7 dated 11-3-1979,

% Soborule (11-A) sulitd. Tor :-
£ "(LL-AY I in any subsequent year, after promudgalion of these Rules, vacancizs
relating to any earlicr year are determined under sub-rule (3} of rule mentioned in
celumn 3 of the Scheduic which are tequired to be filled by promotion, the Drepartmen-
tal Framotion Committes shail copsider Ihe cases af all such persons who would have
been cligibic in Lhe year to which the varacies relate, irrespective of the year in which
the mecting of the Departmental Promotion Commites i heid aod such promotions

shall be poverned by the rules in force at the time, the meeting of the Départmental

Promotion Committes is held. The person who has been so promoted shall not be

entitled to claitm any areears of pay or re-lisation of his pay or ta couat his service/zyg.

perignce for promotion 1o higher post (o7 any period during which he has not actualiy
performed the duties of the post to which ke has hee promoted,”

vide Notification No. F. £ (3} DOPA-N77, dated 15-5-1980.
£ Added vide Notification Mo. F. 5 (3} DOP/ALTL, dated 6.10.1970
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ost 1o which he would have been promated. shall be couated. The
;p:-a}r of a person who has been so promoted shall be re-fixed at the
pay which he would have derived at the time of his pramotion but no
arrears of pay shall be allowed to him.” .

% *{11-B} The Government or the Appomting Authority may order
for the review of the proceedings of the D.P.C. held earlier on account
of some mistake or error apparent oo the face of _rg-::ord, or i account
of a factnal error substantially affecting the decision of the D.P.C. or
for any other sufficient Teasons €,g. change IB seniOrity, wrong deler-
mination of vacancies, judgement/direction of any Court or_Tqb];naL
or where adverse entries in the confidential reports of an individual
are expunged or toned down or a punishment inflicted on him is set
aside or reduced. The concurrence of the Department of Personnel
and the Commission (where Commission is associated) 5'1,?“ always be
obtained before holding the meeting of the roview D.F.C.

{12) Where coosaltativn with the Commission is necessary, the
lists prepared by the Commitiee shall be forwarded to the Commission
by the Appuinting Authority alongwith the Personal Files and Annual
Confidential Rolls of all the persons whose names have been con-
sidered by the Committec, '

{13) The Commission shall consider the lists prepared by the Com-
mittee alongwith other relevant documents received from the Appointing
Authority and, untess any chaoge is considered necessary, shall approve
the lists. in case the Commission consider it necessary to make any change
in the lists roecived from the Appointing Authority, it shall inform the
Appointing Autherity of the changes propased by it After taking mto
acceunt 1Ec comments of the Commussion, if €ny, the Appormting
Authorty may approve the lists finally with such modifications, as may in
jts opinion, be just and proper and when the Appotnting Authority is an
anthority stbordinate to (the Goveroment, the lists a proved by the Com-
mission shall be disturbed only with the approval o th::LGEJvr;rnmcnt,_

{14) Appoiotments shall be made by the Appeinting Authoricy
taking persons out of the Lists finally approved vader the prqcedl‘?ﬁ sul;;
rule (13} in the arder in which they bave been placed in the lists, ull sue
Eists are exhausted or reviewed and revised, as the casc may b:?. .

{15) The (Government may issue instructiuns_ for pmnsmpa]ly
dealing with promotions, appointments ot other ancillary matiers in an
gquitable and fair manocr utp persons who may be under suspension, of
against whom departmental proceeding is usder progress, at the time
promotions are considered 1o a post Lo which they are eli %ﬁjlc or would
have been eligible bui for such suspension or peadency of such enquiry

or procecdings.

+ _._:ﬂ.ddc:l gub-rule (11-B) vide DO Notification F. 7 {1) DOP/A-THEG dated

14-6-88
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{16) The provisions of this rule shall have effect notwithstand-
ing anything to the contrary contained in apny provision of these
Rules.

+23AA. "Restriction on Promotion of persons foregaing
promotion:- In casc & person oo his appoistment by promotien to
the pext higher post either on the basis of urgent temporary ap-
poiniment or gn regular basis on the recommendation of the
Departmental Promotion Committee, forgoes such as appointment,
he shall be considered again for appointment by promotion only after
a perigd of one year "both on the basis of urgest temporary appoint-
ment ot 0e repuiar basis, on the recommendations of the Departmen-
tal Promotion Committee,"

{@ 23 B. Notwitstanding anything contained in rule specified in
Column 3 of the Schedule, the Rcleased Emergency Commis-
sioned Officers ar Short Scrvice Commissioned Officers who
have been appointed to the Service in accordance with the Rajas-
than Civil Services (Recruitment of Released Emergency Commis-
sioncd Officers and Short Service Commissioned Officers) Rules,
1968 and who have not put iz the requisilc period of service or
expericnce as required in these Rules for appointment by promo-
tion Lo higher posts shall be considered for promotion for such higher
posts if:-

(1) they have successivlly completed the pericd of probation; and

(i) the total service reckoned from the deemed date of their
appoiniment is not fess than the period of service required for proma-
tion Lo higher posts.

Note:- "Decmed daled of appointment” in Rolation to o Released
Emergeocy Commissioned Oilicer or a Short Service Commissioned
Officer shall be the date of his appaintment in the army as an Emer-
1g_r;tm::,' Commissioned Officer or a Short Senvice Commissiongd Of-

icet.”

*

PART VI-
Appointments, Probation and Confirmation

24, Appoittment Lo 1he Service: Appointment to the Service shall
be made by the Government on cccurrence of substantive vacancies in
the cadre of the Service by selection of persons from [he list prepared
by the Commission uader rule 20 or 23 (1) (b) or the list prepared
under rule 23 (2) (a) as the case may be,

+  Added vide Mewification Mo, F. 15 (16) [DOP/A-ILS0 dated 30.11.81
@ [nserted vide Notifieation No. F, L5 {29) DOT (A [T} 75 dated 13.140.1976.
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(i 285, “Lirgent Temporary Appointment:- (1) A vacancy in the
Service which cannot be filled in immediately cither by direct recruit-
ment or by promotion uader the rules may be filled in by the Govern-
ment or by the *authority compelent to make appointments’ as the
case may be, by appointiag in an officiating capacity thereto an afficer
eligible For appointment to the post by promotion or by appointing
temporarily 1hereto a person chigible for direct recruitment to the
Service, where such dircet recruitment has been provided under the
provisions of these Rules :

Provided that such an appointment will not be continved beyond a
veriod of one year without referring the case to the Commission for
concucrence, where such concurrence is necessary and shall be ter-
minajed immediately on its refusal to coseur:

Provided furthor that in respect of 2 Service or a post in a Service
for which both the methods of recruitment have been prescribed, the
Gavernmeal £7or the Appoinating Authority as the case may be,” shall
not il the temporary vacancy by appointing a person eligible for direct
recruitment unless no suitabl person eligible for promation s avail-
ahle.”

+ "{2) In the cvent of non-availsbility of suitable persons, fulfilling
the requirements of eligibility for promotion, Governmeat may, not-
withstanding the condition of eligibility for promotion required under
sith-rule (1) abave, lay down general instructinns for grant of permis-
sion to fill the vacancics on urgent lemporary basis subject to such
conditions and resteictions regarding pay and other allowances as it
may dircet. Such appointments shall however, bc subject to concur-
rence of (he Commission as reguired undcer the said sub-ruje."

% 26. Sendority:- "Seniority of persons appointed (o the lowest

@ Subistituted for — 25 Emcergenl Temporury appointmenl:- A vacant pasr in the
cande of the Scrvice may be filled temporasity by Government by appwinting thereto, a
person 2ligible for agpointment by direct recvuitment ar by promobon o the post,
prowided that na sucl sppointment shall be continued Beyond a period of & months
wathwut miering i 1 the Commission fur their coneur=ace in espect of post shich is
requited to he Eilled in consuitation with che Commissian as provided in the males and
the appointmend shatl be terminated immediately oo the refusal of the Commission ta
conest” vide Notifieation Mo, F. 1 £10) DOF {A-1T)/72, dated 36.2.1973.

* Substituled for the words "Appuinting Awhority” wide Corrigendum Mo F.1
(10) HOP (A-IE) T2 dated 12.9.1971

£ Added vide corrigendum No F. 1 (103 DT (A-ITY72, dated 17.3.1973. Second
Provisa cffective from 1921973,

v Inserted vide Novification Mo, F. 7{7) DOP {A ) 75, daied 31.10.1%75, Effee-
tive frorm rhe date of gublication in the Rajasihan Rajpatra.

i Subsituted fur:-

5 26, Semlority- "Seniorly in he Servive shall be detecmined in sach categary of
the Senvce by the year of substantive appointment,”

dde Motifieanion No, 7 (8} THIPA-ILTE dared 20779, centd. ...

Raj. Industrics Service Hules, 1960 31

post of the Service or lowesl categorigs of posts in each of the
{rroups/ Sections of the Service, as the case may be, shall be deter-
mined from the date of confirmation of such persons to the said post
but in respect of persons appointed by promotion to other higher posts
in the Service or other higher catepgories of posts in each of the
Groups/Sections in the Service, as the casc may be, shall be deter-
mined from the date of their regular selection to such posts.”

Provided {1} that the seniority inter se of persons appointed to the
Service before the commencement of these Rules or who may be
appointed to the Service as a result of the Reorganisation of 5tates,
shall continue as already [xed by the Government or as may in future
be fixcd ad boc by the Government, subject o any mﬂcﬂt’icatinns,
corrections or rovisions which the Governmenl may in future consider
nECesSAY:

(2} that the inter se seniarity of persons appointed to the Service
on the basis of one and the same selectioa, except those who do not
join the Service when a vacancy is offered to them, shall follow the
order in which they have bees placed in the lisi prepared by the
Commission:

{3} that among persons appointed by direct recruitment and by
promotion in the same year, the persons appeinted by promotion shall
be senior to those appuinted by direct recruitment,

(@ {4) “That the persons selecled and appeiated as a result of a
schection, which s nat subject te review and revisiont, shall rank senior
to the persons who mre selected and appointed as a resuit of sub-
sequent selection.

Scricrily inter se of persons selecled on the basis of seniority-
cum-merit and on the basis of merit in the same selection shall be the
same a3 in the next below prade.

+ {5} "that the inter se seniority of persons appointed under

contd i,
%% Bubstitwied for- .

*16. Sendotity- Seatority in the wepvice shall B2 desermined oy che date of the
order of appoiatment fo the Serdee.” wide Motification Mo. F. 7 (6} TP (A-T3,
dated L34 1573
i Substitared foe -

(4 "That the persons selected and appainted as a result of a selection which
5 oot subject lo veview and revisran, shafl £ank seninr to the persons who are
selected and appointed a5 a result of subsequent sefectinn. Senicrity lnter se of
peesons selected on the basis of senienity-cum. mesit shall be the same asin the aex
helow grade, except i case of continued nfficiation on higher posts when itshall he
in acenrdance with the l2agih of contiroed officiation, provided that such officiation
watt mat ad e a7 Tofruitous” vide henodication Ko, Fo 7 (10} DOP (A-THAT dated
17.6.1974,

+  Added vide Notification Mo, Fo39 6223 Inds {A)/61, dared 21.17.1944.



M Raj, lnbusires Service Rules, 1960

case he is appointed by direet recruitment or within a period of
one year's service in case he is appointed by promotion, shall be
entitled to be treated as confirmed in accordance with kis seniority,

(i} be has worked on the post or higher post under the same
Appointing Authority or would have so worked but for his deputation
OF Training;

fii) he fullills conditions as are: prescribed under rule relation to
Coufirmation subjecl (o the quota prescribed under these Rules; and

(iii) permanent vacancy is available in the department.

{2} I an cmployee referred to in sub-rule {1) above fails o
fulfil the conditions mentioned in the said sub-rule, the period
mentinned in sub-rule (1) above, may be cxtended as prescribed
for 1 probationsr under the Rajasthan Civil Services {Departmen-
tal Examinations) Rules, 195% and any olker Rukes or by one year,

Explanatinn: (i) "Regular recruitment for the parpose of this rele shail
medn appointment after gither of the methods af Tecruilment or on initial
constitation of S¢rvice imactanlance with any af the Service Rules Promulgaizd
undes proviso ta Artiels 30% of ehe Constitntion of India. or lor posis lot which
#o Service Rules exists, if the posts are within the purvicw of Rajasthan Public
Service Commission recruitBcnt in consultation with them but i saall noe in-
clude an urgent tempacaty appointmem, ad-hoe appomiment or officiating promo-
tion against temporary or len vacancies which are liable to review 2nd revision fram
year Wo vear. in cass where the Setvice Rulet sperifically permit appointment by
transiee such appaintment shall be treated Regular recraitmeal if the appointment to
the posl From which Lhe offivial was tmnsfemed was pfier regular recruitmene, Persons
who Rave been made efigible for sebstantive appointment to a post under the rules
shallbe treated as having been tegularly recroited,

{ii) Persons wha hald lien apother cadse shall be eligble 10 be conlimmed gnder
this rule and they will be eligible to exemise an opring wheiher they do not eleet 1o be
coafirmed on the expiny of tao yeArs of theic lemporiey appomtment vader this rale.
In tbe absence of anmy option to the cantrary they shail be deemed ta have exerrised
optite ir faveur of conficmation whdes this rule and theio ken of the provious post shalk
coase,”

vide Notificedinn W F. 2 {4 DOP/ACLT? dated 22,11, 1984,

&, Substituted for Rule 27 {A]..

. "Motwithstanding any-thing contained in the rolc 27, on 8 permanent vacingy
being evadable, a person wha his been appointed on a post apainst a temporacy
vacancy afler 3 reguiar s2lection and has thergalter putin more than 2 years” service on
such past or higher posi shalt be deemed to have completed the penod of probation
and shall be confirmed provided he fulfiils ciber conditions of coafinmation s laid
dicrwn in thiese Rules.”

‘. “Explapzlian- In case of a person who dies or 15 due to cetice an attaining the
zge 0f supeeanauation, the perind of probacicn shall ve reduced ore Uay catlier soas
w end un the dale immediately preveding the date of his dearh or retirement from
CGiovertment Service. The condilion of passing the Depanmental Txaminalun in rule
regarding confiemation shall ke deemed tnhave ey waived inocase af death or
cediremmnd.” vide Notification Mo F.7(7) DOPR/AALA. dated 12.12.1974.
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whichever is longer. Il the employee still fails to fulfil the conditions
mentiongd in sub-ruls (1) above, he will be lisble to be discharged or
terminaled [rom such post in the same mannet as a probatdonet or
reverted o his substantive or lower post, if any, to which he may be
colitled.

{3) The employee referred 1o in sub-rule (1) above, shall not
be debarred from canfirmation afier the said period of service if
nao reasons to the contrary about the satisfactory performance of
bis work are commonicated to him within {he said period of
service.

{4) The reasons for not confirming of any employee referred
ta in sub-rufc (1) above shall be recorded by the Appuinting
Authority in his Service Bonk and Annual Performance Appraisal
Report.

Explanation:- (i} Regular recruitment for the purpose of this rule
shall mean:-

{a} appoimiment by either method of recruttment or on initial
constitution of Scevice 10 aceordance with the Rules made under the
oroviso to Article 3% of the Constitution of lndiy;

fb) appointment to the posts for which no Service Rules cxists, it
the posts are wilhin the purview of the Commission, recruiment in
constltaticn with them; .

(c) appointment by transfor afler regalar recruitment where the
service Bules specifically permits;

{d) persons who have heen made eligible for substantive appoint-
ment to a pest under the rules shall be treated as having been regularly
recruiled: :

Prowided that it shall not mclude urgenl temparary appointment
or officiating promatioe which is subject Lo review and revision,

(i) Persons who hold Hen on another cadre shall be eligible to be
confirmed under this rule and they will be eligible o cxercise an option
whether they do not elect Lo by confirmed on the expiry of twa years of
their temparary appointment under this Rule. In the absence of any
option to the contrary, they shall be deemed to have exereised option
in fareour of confirmation under this rule and their lien on the previous
past shall cease.

* 2%, "Unsatisfactory progress during probatien:- (1] If it appears

. Substituted o7 - *}. Dpsatisfactory progress during prohatlom- (13 IF
appears 10 tha GOvErAMent 3t any 1ime durisg orat e end of the perind nf prohation,
that & membierof the Service Ras no made sufficient wse of his opportunitics or that he
has fajled to hve satisfaction, Lhe Chovernment may revert him oo the pose hebd substan-
tively by him immediately preceding e appainiment tothe Senace, praveded he holids
a liey 1hereon, or v CLACE CRSES MAy seil0we him from sendcs. comida .
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provisa {3} of Rule 7 shall be determined by the Government on an ad
hoc basts on the advice of the Committee referred to in Rule 237

Note;- Tl*!f: Comumuittee shall also decide the date from whick sub-
slanlive appriniment of such persons is to he made.

% (6 Deleted.

+27. "Period of prebation;:- @) (1) All persons appointed ta the
Service by dircet recruitment against a subslantive vacancy shall he
placed on probation for a perind of two years and those appoioted to
the Servicc by Prometion*/Special Sclection against a substantive
vacancy shall be placed on probation for a period of one year,”

FProvided (hat-

{1} Such of them as have, previous to their appointment by promo-
Lon/*"special seleetion” or by direct recruitment against a substantive
vacancy, officiated temporarily on the post which is followed by
regular selection may be permtted by the Appointing Authority to
count such officialing or temporary scrvice towards the period of
probation. This shall, however, not amount to involve superscssion of
any senior person or disturb the veder of their prefercnce in respective
quota o rescrvalion in recruitment;

{i1} any perind aficr such appointmect during which 2 person has

en oo deputation on a correspondiag or higher post shall count

towards the period of probation.
S Deleted proviso(s),

(6} "That the sepicrity lder se af persoas selecled as a result of ooe and the
same selection And appuinted on che basis of merit alone shall be in the same orderin
which their names appear in the select st irrespectve of the period of continunus
obficiation.” vide Notification WNo. F. 7 [#) DOP (A 11375 §] dated 31,10.1975. Effective
fram the date of publication in e Rejasthan Rajpacm.

@ Substituted for:-

+ {13 I-I;'-'r:r_-,' persan appoiaeed Agamst @ sebhstanove vacancy in the Servies by
diredt recraitment shall be placed on probation [ur & perdod of o yeams and those
appointed by promotion *"pecial seleciion” to any post against swch a vacancy shall be
ot prsbation for a period of one year”

vide Matification M, F. 1 (351 DOPLA-TITS dated 4. 1979,

+  Subsibtuted for-

2_'?. Erobatlom:- All members of the Scrvce shall vo substantive appoinrm=nt o
@ POSE N any cacegory. e placed on prabacien, The period of peobatian shali be ten
years (o7 those recruited by dieeet recruitment apd sne year for ihose appatioted by
promorion provided that such af them as have presous 1o such appaintment ofificiated
ar served lemporarily oo a postencadred in the Senvice may be permitted by Goveln.
ment to eounl such officiating ur Lempararily seevice ewards the period of prebation
wp 1o a meximam of § menths,"

wide Noification No. F. 1 {35 Karmik KA-IL7 duted 4.5.1977, Effective from
the date of publicating in the Rejasthan Rajpaira,

M Inserted vide Novilication Mo, F. 1 £35) Karmik KA, dated 351977

Raj. Infusiries Service Rules, 1960 33

(2) During the period of probation specified in sub cule (1} cach
probationer may be required to pass such Dopartimental Examination
and to underpo such traning as the Government may, from time 1o
time, specify,

Explanation:- In case of a person who dies o1 is due Lo retire on
attaining the age of superannuation, the period of probation shall be
reduced so as to cod one day carlier on the date immediatcly preced-
ing the date of his death or retirement irom Government Service. The
condition of passizg the: Departmental Examination in the rule regard-
ing confirmation shall be decmed (o have been walved m case of death
or retirement."

"* 37A- "Confirmation in certain cases: (1} Notwithstanding any-
thing to the contrary contained in the preceding rule, s person
appointed to a post in the Service temporarily or on officiating basis
who, #fter regular recrititmeent by any one of the methods of recruii-
ment prescribed under these Roles, has nol been confirmed, within o
period of six months on completion of a period of two years' sarvice in

i Substituied for:-

@ "27 (A) £a) Motwithstanding anything contained in the Rule if no order of
confismation is Bsuced by the Appointing Authanty within a penod of siv months. an
emploves appointed on iempnrany or afftisiing basis who has, after the date of his
vepular recruitment hy either method o' receuitment completed a period of two years'
service, oF less in the casc of those appointed by promonon wherne the penid of
promotion prescribed is less, on the pnst ar & higher pest under the same Appomag
Authorily or would lieve 5o worked bat tor his depulation ur traning shalt va the
oecurrence af periaacnt wacancies e eptitled 10 be treaked ax confirmed sf the same
conditicns as are présenbed undec e itoles foe the confirmation of & prabadoneT are
fulfifled subpect 1o the quots preseribed onder the Boles dnd in gccotdancs sath his
SEMIONty:

Provided that if the employes has failed (o give satistaction or Ras not fulfilled
any of the eanditians prescrib=d for confirmation, soch as passing of Departms sl
Examination, training or promotion cadre ceomse e, the aforesaid period may be
extended as pregeribed For the prabetioner upder the Rajusthan Civil Services
Departmental Exsamination Rules, 1959 and apy other tules, oe by one year, whichever
is longer. If the smployee still Fails ¢o polfil lhe prescribed conditions or fails to give
satisfaction, he will be fiable to be discharped from such posl in ke same manoer a: &
probationsr of reveried (o his swbstantveg o lower posts, il sy, 10 which he may be
entitled:

Pravided further that na persco shall bt debamred from confirmasion after the
saidl perod of sepvice iF 10 2eascns 4 the conleary aboul e sadisfuslony pertaemance
of hig work are communicated 1o Jim within the said pericd,

(b} The reasons for not confirming an employes referred (o in the socond
provisn to elause (8] shafl, in the case of a noo-gazetted emovee, be also immediaccly
tecarded by the Apprdnting Authotity. in bis Service Book and C.R-file and in the case
of Gazetted OFficer communicated 5o the Arcountant Gensral, Rajasthan and in Ris

Confideniial Report file. A writien sckaowiedgment shall be kept on record in alithess
taxes.” contd.... .
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to the Appointing Authority, at any time, during or at the end of the
periad n?pmhatinn, that a member of the Service has oot made soffi-
cient-use of his opportunities or that he has failed to give satisfaction,
the Appointing Authority may revert him to the post held substantively
by him immediatcly preceding his appointment provided he holds a
lien therzon or in other cascs may discharge or terminate him (rom
SEIVice:

Provided that the Appointing Authority may, il it 50 thinks [t i
any case or class of cases extend the period of probation of any mem-
ber of Service by a specificd period et exceeding two years io case of
a person appointed to a post in the Servics by direct recruitment and
ome year in the case of person appointed by promotion */'special
selection” to such post.

** Provided further that the Appoinliog Autherily may, if it is so
thinks (il io case of persons belonging to Scheduled Casles or
Scheduled Tribes, as the case may be, cxaend the peried of probation
by a period oot exceeding one year at a time and a total extension not
exceeding three yoars.

{2) Notwithstanding anything contained in the abeve praovise,
during the period of probation, if a probationer is piaced under
suspension, or disciplinary proceedings are contemplated or
started against him, the period of his probation may be extended
till such periud the Appointing Authorily thinks fit in the cir-
cumstances.

{3) A probationer reverted or discharged from service during or at
the end of the period of probation under sub-rule (1) shall nei be
entitled to any compensation,”

9. Confirmation:- A probatioper shall be conflirmed in his ap-
pointment ut the ead of his period of probation if-

{a) he has passed the prescribed departmental examination, if any,
completely,

{b} the Government are satistied that his integrity is unqucs-
tionahle and that ke is otherwise fit for canfirmation, and

conkd. b

Provided that the Govemnment may ektend the period of probation of any mem-
her af the Service by a speeified time nor excesding oe Year.

[fj A proalioner ceveried or Temoved from Senacs during or af the end of
the péijod of prabation wader suh-tule (1} shall.not be entitled fp any cOmpensa-
tiop." b

vide Molification Mo, F. 1{35) Karmik KA-TL/74, dated 4 51377, Effective from
the date.af puhlicatian in the Rajasthan Rajpatra.

" Ioseried vide Motification No. F. 1 (35) Karmik KA-ILM, dated 38177
#+  insened vide Nutification Mo, F. 7 (63 DOP (A-1V77, daied 26111077, we L
111974
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@"Provided that the probationers who have already passed
Matriculation, Intermediate or B.A. Examination with Hindi as one of
the subjccts, and also those who have passed M.A. Examination in
Bindi, shall be exempted, from appearing in proficiency test in-Hindj,
by the Principal, Gfficers’ Training Schaol, Jaipur.”

{c} he has passed the deparimental rest of proficiency in Hindl

2:2%4.- "Notwithstandine anylthing cootained in eule 29, a
probationer shall be confirmed in his appointment at the end of his
period of probation cven if the preseribed Departmental Examination/
Training, Proficiency test in Hindi, if any, are not held during the
period of prebation lad down 1s the Rules, provided.-

(i) he is otherwise Ot for confirmation and the

(ii} period of probation expices on or before the date of publics-
tion of this amendment in the Rajasthan Rajpaira,”

PART VI. PAY

30, "Pay during Probatinn- The intial pay of a person appeinted
by dircct reczuitment to a past in the Serviee/Cadre shall be the mini-
mum of the scale of pay of the post:

Provided that the pay of a person already secving in connectian
with the aflairs of the State shall be fixed in accordance with the
provision of the Rajasthan Scrvice Rules, 1951".

31, "Increment during Probatien:- A probualioncr shall draw in-
crement, in the scale of Pay adinissible to him in accordance wilh the
provisions of the Rajasthan Service Rules, 1951.

32, Criteria for crossing an efficiency bar- No member of the
Service shall be allowed to cross an efiicicney har unless in the opinion
of the Governmund he has worked satisfactorily and his inlegrity &
ungquesticnable,

&F Inscried vide Molifiration Mo 1L (Y Appits, (A-TH 6L dared G065,

T Tnserted wide Motificalion Boo o1 012 Apptts (A-THS A PV, dated
17,340 19°%0.

E Fuhsticured Tog.

"3 Scale of pay:- Tne scale of munthly py admissihle shall be <och as may he
prescribed by 1he Govegnment [ram time oo time uader the cules menlwoned m Buls 33
belor * vide Motification Mo F.1 €350 Apptes (A-ITVET, daved 4.2 1909,

- Substituted foy:-

"3L Increments duriyg probation:- 4 probationer shail draw ncrements i Che
scale ol pay admassible e hign dunag 1he peried of probalioh as they accrue, provided
thal if the pepind of probatien is exiended on account of failure to give satisfaction.
such cxtension shall mel count far encremenl unless Che Sovernment dirgcts olker-
wis"

vide Motification o, I3 (110 Appeees CA-TEDGSE, P [V, dated 161001973
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PART VII

33. Regulation of leave, allowances, pensians ete.- Excopt as
provided in these Rules, the pay, allowances, pensions, keave ele. ghall

be regolated by:-

{1} The Rajasthan Traveling Allowance Rules, 1971 a5 amended
up- fo-date.

{2) The Rajasthan Chil-Services (Classification, Control and Ap-
peal) Rules, 1358 as amended up-lu-date.

(3) The Rajasthan Civil Services (Unification of Pay Scales) Rules,

19350 s amended up-to-date.
(4) The Rajasthan Civil Services (Rationalisation of Pay Srales)
Rules, 1956 as amended up-Lo-date.

{(3) The Rajasthan Sepvice Rules, 1951 and any othet rules made
by the appropriate agthority under the proviso o Article 309 of the

Constilution of Indiz for the time heing in fuerce,

@34. Power to relax Rules:- [n exceptional cases where the Ad-
ministrative Depattment of the Government is satisfied that opera:
lion of Lhe Rules relating Lo ags of regarding requircment of
expericnce for reoruitment causes undue hardship in any particular
case ot where the Goverpment is of the opizion thal il 15 neccssaly
or cxpedient 1o relax any of the provisions ef these Rules with
respect 1o age oF expericnce af any persons, it may with the concuar-
rence of the Department of Personne! and Administrative Reforms
and in consultation with e Commission by orders dispenss with or
rolax the relevamt pruvislons of these Rules Lo such extent and
subject £n such conditions as it may consider nueessary for dealing
with the case i a just and cquitable mannet, prowided that such
cetaxation shall not be less {avourable tkan the prowisions already
conlained in these Rules. Such case of relaxation shall be referred 1o
the Rajasthan Public Service Commission by the " Administralive
Depanment concerned

wm Mo [ 120 T AL TS daesd 27 121978,
‘Dhzpuctmchs ul Tecsonnel and Aulmanissiasive

e Hule 34 addued vide Sonlhoatn
= it Substiired for the expression
Reforms [ Depanmsnt i Pepsonpel- A Gooap-107

+ wige Nelihegion Mo, FO1EEED Lr 11 A-1LTS doied 5B 15E2

0
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SCHEDULE ]

{Jualifications and Rema-

Post from which
appointment by
promotion can

be made.

Dualifications and ex-
perience for direct

recroitment

hMethed of

Mame of
nosl

S.Nn.

experience required  rks.

for promotino.

recruitiment

)

iy

me

207
S

= B.=

2 B

wd §

orn D]
R

™ 5 =
ek
L= ]

Do
[T

-

=

[}

LH

T

=

L

i~

]

Pt Crraduates in Econopmics
or Commerce ar Graduate io
Mechanical Engineering wilh 5
years experience in manulac-

proma-

1015 by
tan

Planning

f.ﬂ Joint
Chrecior

i |

5 years papericnce
on the post or a posl

ture andfor lndustoial Manage-

1318

he

. than
equivalent to

higher

& past in a

Gowi. Deptt, or in an [ndusirial

mnent on a responsibl
concern of repule.

past of Dy, Dirce-

Lor,

& substituled for

contd. ...

meece or Engineering willh fve year
-

experiene an 1he post or a post
higher than o equivalent 1010 pret

Ciradwate 1n Arts, Scierce, Com-
of Dy, Director.

Oy, DHrector
da-

sl in a Covermn-
an [nduostrial

Graduate in Machanical En-
-do-

raduate in Eeonomics or Cam-
interin g with 5 yeais EXperience in

TECLE 4
Facture and! ar Indwsiral manugc-
mrats an & respoasible p
men Department arin
Toncern ol repure.

Pl
I3

ndAy

-da-

1005 by
[rramoticn

Iv Dvrector Buoral
lodusknalisatinn

L.{a] laint Thcectar,
Planming.

(k]
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tor Handi-
crafts.

() e Digrwar, W why
Chemical and

promoticon
Large Scale In.
dusines.
gy . Dhirecterr, s di -
Hanureralrs™

recogiised as eyuivalent there-
to by Govt, with 5 years ex-
perience of Handicrafts in a
Govi. concern of repuie.

Ciradwate in Chemical Erginecring,
Chemical Technalogy wilh five years ex-
peritnce in Mupulacturing o Tadusirial
TANEEEME L w0 & fesponsible past in a
Gavt. [hepll or in an Indusinial oon-
cerd of repute.

B DE!.' D:rr.ﬂc)r

Drepree or Diploma a At recosnised
s squivalent Iheeedn by Gove. with five
vears experence of Handicrafts in a
Gowt, Deptt. or Indostrial concern of
reqnfe.

-do -

1 2. 3 4, 5. f.
+//1 {b} Jaint 1N Fost Gradoate in Arts, Depuiv (iijaduan: im Arts,
N Director, by Scignece, Commerce, Director. Sciencg, Commeree, En-
Rural In- Promo- Ecanomics or Giraduate gmccrm% ar Diploma
dustrialisutions Litn in Mechanical Enginecr- from any foreign Univer-
Jiinl Director, ing ot Agriculiural En- sity/Institution in any [n-
Export Proamo- gineering recognised by dustrial Technology with
tion and the Universitys Institu- 5 years expericnce on the
Yigilanee. tion with & years ex- post mentigned in cal, 5.
perience in manufacture
and! or [ndustrial
Management on a
responsible post in o
Government Depart-
m=nl or in un Tnduserial
concern of repule, '

+ Jubziituted for-

b I Dicecror lEhy.: by Post Crraduaie i Economacs or Con. Dy, Dircolar Graduate jn Aris, Stience Lom-
Fural promation mesce or Omduate n Mechamcal En- meres or Engincoting with 3 ¥EA5 £X-
Inuustiriglisation pinrering with 3 years experizace in pErience an the post ora post higher

manafaciuee awdier lndusirral Monage- than or equivalent Lo she post of
menk o0 i respansinle post in a Gow, Depury Threcion
Depie. arin an Indusinal concem of
r-.:[.rut::.
wide Matification No. F. L (13} DOP/A-TL dated 181970
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L 2 3. 4. s f 7,
{e}Ju. Dirce-  100% by Graduate in Chemical Engineer- Dy. Graduate in Chemical
tor Chemi- Promo- ing/ Chemical Technology with Director Engineering, Chemical
cal and lion F years experience in manulac- Technology, Industrial
Large Scalc Luring of Industrial Manage- Chemistry with 3 vears
Industrics. ment Go a responsible post ina gipericnes on the past

Govt, Deptt, or in an Industrial higher than oF cguivalent
concern ul repute, (o thal of Dy. Dicector,
(d) Jr. Diree- - da . Degree or Diploma in Acts -do- Graduate W Arns, Com-

meree, Science or Diploma
It Atts recopnised as
cauivatent thoreto by Gone,
with 3 years experience on
the post or a post higher
than or eguivalent to the
pusl of Dy, Drircolor,
Citaduale in Chemical Enginm‘:n:i'ng,"
Chemical Technology Industcial
Chemisiry with & years expericnes on
Lhe pust o7 a post hggher than or
aquivalent o thit of Dy Director,

Ciradeals in Arts, Commerce,
Seicace ar Diploma io Ares 1eco-
nesed a5 equivalent thereto by Gov.
with 3 years experience un the post ar
a post Bigher Ihin o1 squivalonl 1o
the pust 6f Dy Diceedor. {eomad..
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2 3

5.

(eiic Direc-
tor {Dy. by
Commr,
State
Cnlorprise]

tion

1005%  Post Graduaic in Economics er Com-
merce of Graduate in Mechanicalf
promo- Chemical Engincering with 5 yoars
expericnce in manpfaciure and or In-
dustriat Management on a respon-

sihle post in a Govil, Deptl. or in an
Industrial concern of repute.

(Y Iv. Direc- 100%
tor (Techmi- by

cal and prom-
Engineering] otion

CGrraduate in Electrical! Mechanical
Engincering with 3 years experience in
manufaciuning or industrial manage-
nicnt on a responstble post ina Gos.

Drepti. or in an industrial concern of

repute,

Bl Gr

aduate o Arls,

Science, Commerce, or

En

ginegring with 3 years

cxperience on the post ot

on

a post higher than o

cquivalent 1o the post of

Dy

Ly. Director T.A.
Lo Dircetor of In-
dustries ar holder
of posts higher
than or equivalent

o Lhese posis.

. Dircetor.

Grafusle in Electri-
cal/ Mechanical En-
ginecring with 3
YEArs cXpericnce un
any posts mentioned
in cilomn 3.

[t

[ep A THiectoe

{1y Commis-
stoner) State
Enlerprises.

ZiNtAring)

Jaint Director
[Technical & Fin-  prametian

§0%% by

Pust Grsdwale in Economics of Com-
merce of gradoate in Mechanical
Chemical Engineering with 5 yoars ex.
perienve in Manulagtare and! ot In-
dustrial Manzgemenk oo a respansible
post in g Govi. Deptt. ot in Indwelrial
goncern of reputs.

Liradwate in Cleccticalf Mechanical Ein-
pineering wilh five yeirs expensnce in
manufactaring o mdustrial manage-
men on 8 responsible post 10 a Govent
meni Depariment or i an [ndustriat
eoacern of reputs.

Dy, Dvicecear.

Depury Direcior
T.A. 1o Director af

lodusines or Ao

of posts higher than

ar eduivilent o
these posts.

vitke ofication Mo, F, 33 0dd (T Inds (ARGT, duted 205,197, Effective from 30.5.1967.
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Crraduats in Atls, Sviense, Cam.
mercg, or Fnginesring wth 5 yours ex-
pemience On 1he post 0T o0 a post
higher than o1 gquivalent 101he post
ol D, Threetor.

Grraduzte i ClectrcalMeachani-
cal Enginceeing with three vears
ldee expericnce on any Al the poss
mentioned jg eedumn 5.7

43
L 2 3 4. A g. 1.
2.{a) Dy.Direcrtor 100% Graduate in Chemical Enginger- Asstl Graduate in Chemical En-
{Chemicals) by ing or Chemical Fechnology or Director, gingering or Chemicul Tech.
promo-  gualification declared equivalent nofogy with 3 years cxperience
tion by the government with 5 years or Diplome holders in Chemi-
gxperience in manufaciorg cal Fngeering/ Chemical
andior Industrial Management Techoology with 7 years ox-
on a responsible post in 2 Gowt, perience on the post or on a
leptt orin an Indnsteial Con- posk higher than nr equivalent
cern of repute, tw the pust of Assi. Dircclor,
(by D Diractor - do - Ciploma in Leather Technology -do- Recogmised Diploma or certifi-

Leather,

@{v) Depury

-a._i.

DHreclor

Substitured Moy
[c] Iy Dhecetor
(F] Sugply
(m] Repional
(nny Welghes &
Mirasupes
[iv) General
Manager, Sal
Sorurees.

1005 by
promation

-1y - Fost graduate o Econamice
of Commertes or gradusats
in Mechanical Engineering
with 3 years eaperience in
Manutaciure &for In.
dusiries Managemea oo

with 5 years experience in
leather ur leather goods
manulacture in any Govi.
Depti or in an Industrial
concars of repute,

Post Graduate in Economics  Assil. Dircetor Prin-

cate of training in leather tach-
nology with {ive voars
expericnes on the post of or a
pust higher than or equivalent
to the post of Assit. Direcior,
Five yrears cxpericnce as

or Commercs or Gradpate in cipal Woollen Cottage  Assistant Dircctor of Io-

Asstt Dicectar
& Principal
Weooklen Cal.
tage Tndusfriss
Training In-
HE R

responsille post in a Govi.

Depdd, or in an Indusinal

concern of repuls,

e Notdealion Ne. Fo 33 (430110 Inds (A 66, dared 20.5,1967,

Dicectar Prin-
cipal Cotlage
Indusiries. In-
stitule

5 yLArS CxpRnience as Asstt [Direc.
tor of industeies ap Prinsipal Woal-
len Cotrage Indusinies Training
Cemre, Bikaner or on a past higher
than or equivalent ta the pose of
Asgstl. Digectar Principal Waootlen
Cotfage [ndustries Training in.
stiluke.
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L

Mechanical Enginevring
with three years ex-
perience in manuficturc
and or industrial
MENAPETeEnl o0 rEspan-

Lodustries In-
stiente, En-
gincer
tndustrics Han-
dicralts

dustrigs or Prin-
cipul, Woollen Cot-
lagc Industrics
Tnstaie. Bikaner on
a post higher than

sible post in a Govern. Development ur cguivatent o the
wmend o i an indnsteigt Offger or post of Asstt. Dhrec-
concert of repute. holders of iar, Principal
posts higher Woullen Cotlage
than nr Industries Institute.

equivalent [o
these posts.

WA (M TA W . - There shalk be no further

Ihrector recruliment promolion
{ii} Handicraits tor Lthese posts bul incum-
Nevelopment benis wha were hulding
Officer. these pasts shall be
{1} Engincer elegibhle for promotion to
Industries

the post of Dy Dircctor
as the case may be.

Inserted vade Motificalion Me. 17 32 (d] (1) lods €005, dased 2005, 1%70.
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1, 2 i 4, 5. G, T
@ 3. Assistant HyE by Graduaie in Economics or L. Diztrict In- Graduate with Lhree -
. Director prom- Commerce or Graduoate in dustries Officer.  years expericnes on
& Subsituted for
+ 3. Asst, S04 by CGraduate in Eccoomics or Commerce Disttict Indesinies  (iradusts with three years ceperience
Director  promolon or Graduate in Mechanical Engineer- Officer, Lecturer, onany of the posts mentioned in
& ST by ing or Chemical Engp, or Chemicat Leather Training  Column 5.
digeca Techaology or Diploma in Leather Institute, Supdt.
recruitmen| Teachnoology or JI:I'i:sﬂil: Technelogy (Cuality Markingy

or Tolvtechnic Diploma holder i En-
gincering with thiee yéars expedences
i a Govt. or &1 Industrial concern af
epute.
wide Monlication No. F. ¥ (13) DOFA-ENTY dated 30,4, 5930 w 2.1, 1.4, 1980,
+ Substitwied for:-

3. Asgn, O by (a) Gradwate in Ecunomics  Supdt., Cottage In-  Thres years ex. The gualifications and experience
Dirtrior promoticn or Commgrce ol raduate dustrial Institute,  perience on eequired for promotion fram the
and 50<%: by in Mechanical Engincering  Manager, Woollen  any of 1he post of Distt. Industries OfGcer
direel ar {hemicel Engineering Froducrion Centre, posts men- shal nol apply Lo appointments
tecruikment  or Chemical Technebyy or - Technical Manager,  tioned in made from amonpst Gazetted Of.

Diplema in Leather Teeh-  Cuotlery Centre, Diz-  column 5, ficers of the Covenanting States in

noiogy or Polylecheic,
Criploma holder inEin-
gincering with thees years
experience in 8 Govern-
ment G Industrial concern
of repute,

et Indusiaes OF-
lieer, Techrical
Manager, Gadia
Lohar Workshop,
Technical Manger,

. Indust fial Workshop,

Supdt., Cluster Type
Training Centre.

vide Matification No F. 33 (55) Inds, Gr. IL66. dated 19.)2, 1975,

Eaj. & working in the Industrics
Dreptt, after Integeation but not

substantively appointed to sy pos,
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1 i 3. 4, 5. 6, 7.
tion & 50% by Mechanical Enginccringor 2. Planning any of the posts
direct recroitment. Chemicat Engineering or Assistant. mentioned in
- Chemical Techoology froma 3. Economic Coloumn 5.
University cstablished by law Analyst.
in [ndia or Diploma in
Leather Technology or Textile
Technology or Polytechnic
Diploma holder in Engineer-
ing with 3 yoars experience in
a Govwernment or an indusirial
concern of repute.
953 (a) Assaxtami  25% by promedion & 75%: by Graduate in Leather 1. District Recopaised -
Director deputation from leather Tan-  Techaology or Diploma Industrics  DiplomafCertifi-
fLeather) neties, and Industries Seevive in Leather Tech of OMficar cate of Training in

Institution/ Direct recruitment  a recognised Institution 2. Lecturer, Learber Technol-
or by transfer of A DL with 3years ewperienca in  Leather ogy with 5 years ex-
provided that he possesses the  leather & leather goods  Tralning pericoce on the
requisite qualifications manufacturing in any - Institute. post menlioned in

prescribed in coloumn 4 for the Goverament Depart- 3. Leather  Coloumn MNo. 5.
st of Assistant Director ment or Industiial con-  Assistant.
Leather} cern of repute.
E-S_ubs:ituted“t‘;l.‘..-. B {tc::;td.‘j ) o
Raj. Industrics Service Rules, 1960 17
1. 2. 3. 4. 5. 6. 7.
- i = - ~  There shall be no further”
2 E] gfagg:rt_ recruitment/promotion to
& this post, but the incum-
bent who was holding this
post shall he eligible for
promotion to the post of
Assistant Director.”
gontd....

$3 A, Asstt LMD by promolion

Pploma in Leather  District Indystrics

Recopnised Diploma or Certificate of

i - imimg i ther Techuology with

THrectos  "or by transfer of Techoulogy with §  Qificer, Lecturcr ‘Training in [ za
(1.cather) Asst?nire:tﬁr, ars experience in - Laather Training [n- 5 years cxpericnee on the p'-:a't of ?il:.:t

*+Proaided thar he cather or leather Etitute, post higher than or equivilent to

the requi-  goods manufactured  "Note:- This will mentioned in Col. 5%,
site gualilications in amy Gevernment  not apply when the -
rescribediin Col. 4 Departmentor In-  post is Ailled in by

E:r the post of dustrial concern ol transfer of Asstt

Asstt Dicector repae. IHrector. The

{Leather)- [y , Balt Lee-

lurer, ther
Training Institute,
Suapdt. (Quality
Making and Market-
ing Officer).

\r:ldl: Motification Mo, F. 1 {13) DOPIA-1LT9 dared 3041960 wef 141980,
%  Ipserted vide Notification No. B. 35 {47 (11} Inds (A 65, daged 15.1.195%,
«  Added vide Notification No., F. 29- {6) Inds (AWS59, dated 3061372,

e+ Inserted vide Notification No. F. 28 (1) {6) Inas/59, dated 1.9.1976. Effective from 6.7.1972.

£ inserted vide Notificarion No. F. 33 () (1) Tnds (A)/65, dated 20.5.1970.
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N
&

A e &

a 4,

4. Principal Wool- 100% by
len Cottage Fn- direct

Degree or Diploma in Textile with 3
years experience in Weoollen Textiles

dustries reeriit-  Mill Technica? Iastitute.
Iostituce, ment,
Bikaner, .

5 General Super- - do- Degree in Mechanical Engineering or
intendent Mechanical and Elcctricaf Engineering
Sodium Sul- of Chemical Engineering from a rccog-
pthate Plant, aised University in India or aboard

6. Dy.Superinten-
dent Chemiesl

Shift Enpineers

with at least 5 yoars experience in an in-
dustrial concern of repute or Govern-
meat Department.

-do - Degrecin Chemical Engineering or
Chemical Technology of a recognised
University with five years experience of
working in a Chemical Industry,

-do- Degree or Diploma in Chemical En-

gneering or Technology of a recog-
msed University or Institute with at
l2ast § years experience in a Chemical
plant, on the production side, Fx-
pericace of working in Boiler House as
weill as Thermal Pawer/Generation

stitute.

Unit will be givers preference.
49
Raj, Indusiries Sarvics Rules, 1960
2 3 4, 5 6. 7.

Prin¢ipal Ar- - do - (2) Essentlal,- Matriculate with
tisiic (.I',‘)rafts Diploma in Fine Ari of Commercial
Training In- Art from a recognised Institution with
stitute. five years exporience in designing ot

ceafts (b) Preferential capacity te teach

maodern technique and to improve

upon the local designs. 1 ‘
Dasipner -do - Matriculate with depre= or Diplpmg L
Arlist, Artis- Fine Axls and experience of designing
tic Crafts in traditional Indiap Arls, Experience
Training In- of designing of crafts will be preferred.
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W H
ZSECOND SCHEDULE
L {5ec Rule 6-A) L
& Mamgof Method of  OQualification for direct  Post from which  Qualification & Hemarks
No. thé post recroit- recriitment promotion is to  experience for
ot be made promotion

L 2 3 4. 5. 6. 7.
1. Additional 100%% by i Joint Director, In- 5 years' cxperience oo -

Director, In-  promotion dustrics. the post mentioned

dustries, mCal 5

2. Deleted’

@

% Added vide Notification Mo, F. 2 () Inde 1L dated 2.2.1974,

@ ‘Deleted S Mo, 21—

+2. Jaim Director 1004 by
t Prome-  promotion
tinn & Vigilanee)
Industrics,

Post Graduate in Economies ov Cam-
merce o7 Gmduate ip Mechanical En-
gineering or Chemicat Engineering or
Apticuliure Engineering recongoiscd

by the Unbversityf [nsiitution with &
¥ears cxpericnce in manufacture sndior
Indust fial Masagement on a respos-

sible

past in a Chowt, Depti. orin an Tn-

’ tostnal Concem of repute.
vide Wotitication No. F. 1 {13) DOF/A-ILT? dated 1.5.1979.

4 Substituicd for-

Deputy Divector
of Industires,

Graduale in Aris, Science, Com-
merce or Mech. Bagineering or [o-
dustrial Engineering of Agricultural
Engineering mith 5 ymars experience
on tho post meationed in cdl. 5

2 Joint Dirgetor 107 by Post Greduate in Economics or Commerce or Deputy Graduate in Arts, Science of Com-
[Mational promotion  Graduate in Mechanical Enginesring with five Direetor  merce with two y=ars experience on
Census) mrs expericnce in manutacture andfor Industriel the post menttoned In Col5

nagement on A ible post in CGiovem-
ment Peptt, or in an Industrial coneesn of repute.

vide Notilization No. F. 33 (67} Inds. Gr. [L/72, dated 5.5.1976.
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L 2! 3 4. 5. &

3. Duepoty 100% by  Gradvale in Chemical Engineer- L. Laboratory B.Sc. with 2 years iﬁr -
Director promo-  jogor Chemical technology with Officer ﬂn;ncc OR tg :::r —
{Laboratary) tion Rve years experience n ) oratory [L 3&:‘:

; manufacture andfor manage- 2. Sentor experience on the post o
ment oo a responsible postina Chemist. Semior Chemist.
Govt. Department or any In-
dustrial concern of repute.
i i B.E. (Mech) with 3 -
3 {1} Deputy 259 by promotion B.E. {Mech) from a Assistant E. L )

@ Dgrgumrp * 3% b; dircet recruit- University established  Lirector yeurs a:cpe_m:n;cn; Diploma
(Machinery ment ot deputation by law inlndiawiths or in Mechanical .|:|.g;|m:n:rmgﬂLs
Equipment/ from Raj. S1CCY yoars experience on s equivalent with 5 years cxpmmlzalcie as As-
Raw Engg. College/ Small  responsible post ina  post sistant.[;:lrectur uil;n u:t;;cis )
material/ Industries Service In-  Government Deparl- or Equlﬂirﬁ to the pos
Markcting)  stitution & National mentorma Industrial sistant or.

Small Industrics Cor- Coneern
poration of India. of ropute.

@ 3{ii) Deputy By deputationfrom  Post Graduate De-
Dircctot Rujasthan Financial  gree in Economics or
(Credit Corporation or Ma-  Commerce or Science
Finance} tional Backs or 1002  From a University es-

by direct recruitment.

tablished by law in
India with 5 years ex-
pericnce in
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32
! 2 3 4, 3 B, 7
manufactuee and/or [a-
dustrial Manapement oo
responsible post ina
{overnment or in an [n-
dustrial Concorn of
e,
w3 (i) By deputaiinn - - B.E. (Civil) from a -
Dreputy from [odustrial University established
Dircctor {(In- & Investment by law in India with
{rastructure}  Development 3 years experience on a

Corporation.

responsible post in g
Government Department or
in an Industrizl Concern of

repute.

@ 3{w) Deputy By depulation - - Graduate from a Univ- -
Cirectar rom Khadi & " ersity established by law
{Khadi & Vil- Viltage Industries in India with § years ex-
lage In- Board/ Commission/ Hand- perience in manulacture
dustrics) loom Project Boardy Rajasthan and/ or [ndustrial

Rajya Bunkar Sahakar Sangh.

@ Added vide Naification No. . 1 {13 DOPIALT duica 304560 w.eL 141930,

Management on responsible
post io a Government or io an
Industrial concera of repote
or in 3 Khadi & Village In-
dustries Institutions.

Baj. Indusirics Service Rules, 1960 53
1 2. 3. 4. 3 6. ¥
@ 4 (a)Assis- Z3% by promotion L. DIO bolding  Graduate in Fine Graduate in Fine -
tant Director & 79% by deputa- 2 Diplomain  Arts or Traditional  Arts or Traditional
(Traditional  tion from Raj SICQy traditional Crafts with 2 years  Cralfts, preferably with 2
Crafts) All lndia Hand- crafis eXpCrience Onany  years eXperience of the
icrafts Board, Z Soperinten-  post meationed in job.
dent cum- coloumm 5. OR
Designer. OR Diploma in Finc Arts or
3. Blesigner Diploma/ Certifi- any lraditfonal Crafts like
Handicrafts cate i Fine Arls or  Wood work, Raj Hand-
Traditional Crafis icrafts, Textile, Printing

from recognized In-
stifute with 5 vears
cxpericnce on any
of the posts men-
tioned in coloumn 5

eic. from a recogmised In-
stitute with 5 years ex-
perience in any ane of the

Crafts.

@ Substituted for

{2} Asslstant 1IN]F0 by Gradoate in Fine Anis or Traditional -
Director digeat Crafis prefemably with 2 years ex-

{Traditional rEoruitment  perisnde

Crafts) OR

Diploma in Fine Arts or any tradition-

al Caafis like woad wart, Handicmafts,

Tentile Printing ¢te. from recogmised In-

situte oith 5 years expericnee i any

one of the crafts,

vide Notification No, F. 1 (13) DOPSALTY dated 3041980 w.e £, 1.4.1980,



Raj. ladustries Service Rules, 1960 5
1, 2, 3 4. 5. 6. 1.
&4 (b)Assistant- 25% by - L Superintendent Gradoale in Textile Graduate in Textile -

Director promotion & cum- Designer. Technology with 2  Techaology prefcrably
(Textile) V5% by 2, Diesigner, Hand- years expetience on  with 2 years experience.
deputation loon:. the post mentioned OR
from Hand- 3. Senior Super-  in colowmn No, 3 Diploma/ Certificate in
loom Project visor, Handloom OR Textile Techonolopy with 5
Board/ Direct 4. Technical Diploma ccriificate  years experience on a
recruitment, Officer (Textile)  in Textile Technol-  responsible post of Govers-
ogy with 5 years ex- ment Department or In-
perignce on any one  dustrial concern of repute.
of the posts men-
tioned in coloumn
No. 5.
& Substiiuted [or —
4. () Assistant T by Cirrdwate i Testile = =
Dyirector (Textile] direct Techanbogy prefer-
recrutment  ahby with 2 years ex-
perinie,
Ok
Driploma’artificate
in Textile wlith five
¥ears CYpercnes on
a tespoasible post in
Gicrvt. Department
or Industrial eancern
of repute,
vide Notification No. F. 1 (13} DOF/A-IU datcd 30.4.1980 wof. 141950
Raj. Industries Service Rules, 1960 55
1, 2. 3 d. & 6. 7.
+4{¢c) Assistant 5% by Graduate in Agriculture En-  Technical Graduate in Agriculturef —
Director direct gingering or Mcchanical En- Officer En-  Engineering/ Mechanical
{AgroIn- recruilment  gineering from a University gincering/ Engincering with 3 years ex-
dustries) and 25% by Institute recopnised by the District In-  perience on the post
premoedion  Statc Goverament. dustries Of- mentioned in ¢olovmn No. 5.
. OR _ ficer. OR
Diploma in Agriculturg Ea- Diploma in Agriculture En-
gineering/Mcchanical Engincer- gincering! Mechanica! En-
g from s Universivy Tastitute gineering with 5 yrars
recognised by the State Govera- experience on the post tmen-
ment with 3 years experience on tipned in Colouma Mo. 5,
a post in subordinate Service in :
Industries, Public Health En-
gincering Department, Public
Works Department, Irrigation,
Agricalture Department or any
other Corpotation.
+ Subgtituted for- -
T} ASSistant 1% b Girad i i i i - -
%)?mnm_r (Agro-  direet % cal Enu;T:r:nﬁfmlmml RIEAMRRE M B
Industiies) recruitment OR

Diplotia in Agricultural Enginceringd Mechani-
=i Engineering with 5 years experience on a
respotigibie post of 3 Govt. Department ot In-
dustrial Concesn of a mpute.

vide Notifieation No. F. 1 {14} DOP/A-ILE2 daied 16.9,1982,



Haj. Industrics Senace Rules, 960

56

L 2, A 4, & p
i 4 (d) Assls- 259 by Megree in Chemical Engincer- Supenmtendent, Graduate in Science =
tant Direc-  prometion  ingf Chemical Techrology/ In- Salt. with Chemistry from a
tor & 159 by dustrial Chemistry or M Sc_ st University cstablished by
{Chemical) direct class in organic or [nerganic law in India with 3 years
tecruitment Chemistry from a University es- experience on the post men-
tablished by law in India. ticmed in coloumn No. 5.
+ 4{e) Assis-  T5% by CGraduate in Agriculture En- Technical Of- Graduate in Agricullure -
tant Diree-  direct gineering or Mcchanical En-  ficer (Engineer-  Engineering’ Mechanical
tor recruitment  pineering from a University!  ing)f District Engineerisg with 3 years ex-
{Technicaly & 25% by lostitute recognised by the Industrics Of- perience on the post )
promotion,  State Government. ficer. mentioned in Coloums Na, 3,

& Subsritueed far -

[d} Asscstant HIG by

Directar Prusmet iom

{{ hemical) & 50 by
direct

reccuilment

Crraduate im Science wih Cheatl sty
paeferably Post Graduate o Indusinal
ChemistryChemical Technuolopgy.

O’

{Suh?

[3ipluma holders with Tive years ex-

perience in a chemecal Tebacatory of
Goot Unvarsity Private Coacern of
repute.

vide Motification Mo F, 1 (13) DOFAINTT dated 3041980 we f 141980

+ Spbstirwned for-

Fed. (=d Asstt, Diree- 1HEE by
tor (Technical) Im- Dhirecl
dustries Reeruit-

ment

Graduate in Agricuftural Bogineenng or
hiechanical Engincering recognised by Univer-
sity/Tastiwtions or Recogoised hy the State
Crovemnment equivalesat thereto, or Diploma in

Superintzndent

Graduste in Science with Chemsimy
with 2 years experience on the post of
Superintendent {Sa].

Azdcpliural Enginee ring/Mechanical Prgincering. cond-
Kaj. Industries Service Rules, 1960 57
i Pl 3 4. 5 &. 7
Dipl OR OR
iploma in Agriculture Epginecring/ Mechani- Diploma in Agricaltu -
cal Engineering from a University/ [nstitution En%gliuccringf' ﬁ:ﬂmnﬁal

recognised by the State Government with 3 Veirs

eXperignce on a post in Subordinate Service in
Industrics, Public Health Engineering Depart-

ment, Public Works Department, Irrigation,

Agriculturs Department or any other Corpora-

lion.

@ 4 (1) Assis- 10055
tant Direc- by
Lor {Fruit direct
lf'rescnfa— recruit-
tion) o],

Degrec in Fruit Preservation Techno

2 years experience.
OR.

Diploma/ Certificate in Fruit Prescrvation Fech-
rology of a recongined Institation with 5 years ex-

from a University establishcd by law in India with

perience on any responsibke pest in Government

Department or Industrial concern of repute,

Engineering with § years ex-
pericace on the post men-
troned in coloumn No, 5

recognised by the Universityf Lnstitution or

reeognised by the State Government equivalent
thercto with 5 yoars sxpericnce oo 2 responsible
cpatment or Industrial

post in a Government
coneemn of repute,

vide Motification Mo, F. | (14) IMOP/AT/SZ daied 16,8, 1982
%% Inserted vide Notification No. F, 23 (7} DndfOn Y773 dated 56,1976,

& Added vide Notifieation No. F. § {13) DOP/A-L

V79 dated 30041980 wcf. 1.4.19680.



Raj. [ndustries Service Rules, 1960 58

L . 2. 3. 4, - 5. f. 7.
+ 4(g) Assis- 100%  (raduate in Ceremics or Chemica) - - -
tani Dhrgc- by Techno from a University established
tor (Glass & direct  bylawio india with 2 years experience.
Ceremic) TecTuit- OR

menl. Diploma/ or Certificate in Glass/ Ceremics of a
recogpised Institution with 5 years EXPCTIENCE 0D
any responsible post in 2 Gevernment Depart:
ment or industrial Concern of repute.

4+ 4(h) Assis-  100% by direct Graduate in Metalluegy - _ Graduate in Metallurpgy
tant Direc- recrpitment or from a University cstab- from a University estab-
tor deputation from En-  lished by law in India lished by law in [ndia with 2
{Mctallurgy} gineering Colleges with 2 ycars experience years eXperience on fespon-

and Smail In- on responsible post in sible post io a Government

dustries Service In-  Government Depart- Department or in an fn-

stitute. ment or in an fndustnal dustrial concern af repate.
Concern of repute. '

+ 4(i) Assis- By deputation [rom - - - Degree in Eledrical Engineer-
1ant En- Rajasthan State ing from a Universily estab-
ginser Electricity Board. fished by Jaw in India with 5
(Electrical)

Vears eXpErience 0o a respen-
sible post in a Government or in
an Industrial concern of repuie.

=

+ Added vide Notification No. F. 1 (11) DOPIAITY dated 30.4.7980 we [ 141980





